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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

RIR - HENER®RE

About this Report:

Dalipal Holdings Limited (the “Company”, “we", or “our")
and its subsidiaries (collectively referred to as “the Group”) are
pleased to publish their sixth Environmental, Social and Governance
("ESG") report (the “Report”), which provides an overview of the
material ESG issues affecting the Group’s operations and related
management measures. This report aims to enhance stakeholders’
understanding of the Group's sustainability goals and strategies, and
to disclose ESG key performance indicators and future development
directions, so as to further promote the coordinated development of
business, environment and social responsibility.

"

us

Reporting Period and Scope

This report presents the Group’s ESG measures and performance
for the period from 1 January 2024 to 31 December 2024 (the
“Reporting Period”).

The reporting scope in this report is consistent with the 2023
Annual Report, and in view of the contribution to the Group’s
revenue, it covers all subsidiaries of the Group in Hong Kong and
Hebei Province, the People’s Republic of China (the “PRC"), whose
core business is mainly engaged in the research and development,
production, technical services and sales of high-end oil and gas
pipes, new energy pipes and special seamless steel pipes, etc.

The Group will continue to assess the impact of its business on key
ESG aspects and load this report.

Reporting Guidelines

In order to provide stakeholders with a clearer understanding of the
progress and direction of the Group’s operations and sustainable
development, this report is prepared in accordance with the
mandatory disclosure requirements of the Environmental, Social and
Governance Reporting Guide (the "ESG Guide"”) and its “Comply or
Explain” provisions as set out in Appendix C2 to the Rules Governing
the Listing of Securities on the Main Board of Securities (the “Listing
Rules”) of The Stock Exchange of Hong Kong Limited (the “Stock
Exchange”). In addition to meeting the compliance requirements,
the Group has also identified a number of material key performance
indicators to provide additional supplemental disclosures, which
are detailed in the text of the report and summarised in Appendix
1 Key Performance index. For ease of reading, readers may refer to
the Index to Appendix C2 of the Listing Requirements of The Stock
Exchange of Hong Kong Limited in Appendix 2: Index to Appendix
C2 "Environmental, Social and Governance Reporting Guide” for an
in-depth reading of this report.
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In compiling the process, the Group adhered to the following four
reporting principles:
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The principles require The
issues covered in the Report
should reflect significant
economic, environmental and
social impacts of the Group,
or be in a scope that affects
the stakeholders’ evaluation
and decision-making.

To this end, the Group uses
various communication
channels to understand
stakeholders’ expectations
of the Company in terms of
sustainable development, so
as to identify key issues of
importance to the Group.
During the year, the Group
conducted a stakeholder
survey to rearrange the
materiality of key issues.
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The principles require that
the Report should disclose
KPIs in a measurable
manner.

To this end, the data in
this report is disclosed and
calculated in accordance
with the requirements of
the ESG Guide, Appendix
2: Reporting Guidance on
Environmental KPIs, and
Appendix 3: Reporting
Guidance on Social KPIs
to disclose the Group’s
environmental and social
KPIs in a quantifiable manner
wherever possible.
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The principles require that
the Report should reflect the
sustainability performance of
the Group as a whole in an
unbiased manner.

To this end, the Group
impartially presents
environmental, social and
governance issues that
significantly impact the
Group'’s business, including
the achievements, impacts,
challenges, etc., and
formulates a response plan.
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The Principles require that
the Group should confirm
that the methodologies for
preparing the ESG reports
are consistent with those
used in previous years, and
state any revised reporting
methodology or indicate
other relevant factors that
may affect meaningful
comparisons.

To this end, the scope of

the Report is consistent with
the Report presented in the
previous year, and the use of
consistent statistical methods
allows for meaningful future
comparisons of ESG data. If
the methodology used and
the scope of the report are
changed, we will explain it in
the notes for stakeholders’
reference.
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Access to the Report

This report has been prepared in both English and Chinese and
uploaded to the Stock Exchange and the Company’s website (http:/
www.dalipal.com). If there is any conflict or inconsistency between
the Chinese and English versions, the Chinese version shall prevail.

Feedback

The Group attaches great importance to the valuable feedback of
stakeholders. If you have any questions or comments about this
report or our environmental and social policies and performance,
please feel free to share your comments and suggestions with us at
ir@dalipal.com.

About the Group
Company Profile

The Group is an international Company focused on investing in
high-end intelligent manufacturing and green manufacturing. It was
listed on the Main Board of the Hong Kong Stock Exchange (the
“Stock Exchange”) on November 8, 2019. Its manufacturing entity,
Dalipal Pipe Co., Ltd., was established in 1998 and is a specialized,
full-industry-chain enterprise integrating R&D, manufacturing, and
services in the intelligent manufacturing of OCTG. The Company is
located in the Cangzhou Bohai New Area, a national-level economic
and technological development zone, within the one-hour economic
circle of Beijing-Tianjin-Hebei. It has passed the clean production
audit and has been recognized as a National High-Tech Enterprise,
a National Green Factory, a National Industrial Carbon Peak
“Leader” Enterprise, a Hebei Province Innovation-Driven Leading
Enterprise, a Hebei Province Industrial Quality Benchmark Enterprise,
a Cangzhou City Leading Technology Innovation Enterprise, and
the Hebei Province Petroleum Pipe Technology Innovation Center.
Its technology center has also been certified as a Hebei Province
Enterprise Technology Center and a Hebei Province Industrial
Enterprise R&D Institution (A-Level).

RIS HEMERHRS
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For over 20 years, the Company has been dedicated to the R&D,
manufacturing, and services of petroleum pipes, with advanced
technology and equipment and a strong full-industry-chain
advantage. It operates intelligent and green production lines for
pipe billet production (using scrap metal as the main raw material),
petroleum pipe rolling, pipe-end thickening, heat treatment,
and petroleum pipe processing, as well as an intelligent turnover
warehouse for petroleum pipes. These systems enable seamless
information integration throughout the entire manufacturing
process, from raw materials to final products, ensuring real-time
online monitoring of product quality. This allows the Company to
efficiently and swiftly deliver high-quality products to meet customer
needs. Its main products include 2 3/8”"-20" APl and non-API
petroleum pipes with high resistance to collapse, corrosion, and
high temperatures, as well as special-thread petroleum pipes used
for shale gas, natural gas, and coalbed methane extraction. The
Company also provides high-end energy equipment components
for wind power, nuclear power, hydropower, and petrochemical
industries. Among them, special-purpose petroleum pipes with
high-temperature, high-pressure, corrosion-resistant, high-collapse-
resistant, and special-thread features, along with high-strength,
sulfur-resistant oil and gas transmission pipes, have achieved
industry-leading technological levels. The Company’s products
are widely used in major oil and gas fields, including North China,
Daging, Changging, Southwest China, Shengli, and Xinjiang, and
have been certified by internationally renowned enterprises such as
Kuwait Oil Company (KOC). The products are exported to over 70
countries and regions worldwide.

The Company emphasizes innovation-driven development, adhering
to a path of high-quality growth while continuously strengthening
its brand competitiveness. By leveraging Internet technologies, it
fully implements clean production, intelligent manufacturing, and
green manufacturing, striving to become a specialized supplier with
core competitiveness and sustainable development capabilities,
primarily focused on OCTG (including natural gas, shale gas and
coalbed methane). The Company is committed to providing the oil
and energy industry with world-class, one-stop integrated supply
chain services, creating greater value for customers worldwide.

The Company actively takes on its social responsibility by promoting
balanced economic growth, social progress, and environmental
protection. It considers the needs of customers, suppliers, employees,
society, and shareholders, ensuring harmonious coexistence and
shared development for all stakeholders.
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Corporate Culture

The meaning of Dalipal
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XL
BHENEE

"3 1" is the Chinese interpretation of “Dalipal”, and “Dalipal” [ /7% |2 Dalipal |## &4 - il Dalipal /R
is derived from the recombination of the English words “Darling” B H X B[ Darling ] (ZRZ &) [ Pal | (B ) 19
(intimate) and “Pal” (partner), which translates as “intimate B4 @ EAIEZHNEMR] -

partner”.

Serve the society

EOBME

Serve customers diligently

H BEP

Benefit employees

E BEBH

Corporate Purpose

BERE

St

Corporate Mission
EEm

Corporate Spirit

(T

Corporate Ethics
BREE

Quality Philosophy

EEE

Core Values

ZMEEE

While pursuing growth, the Company actively fulfills its social responsibilities, ensuring
that its achievements benefit society.

AREENRE - BERTHEERM  BRRMAKRB/EEER -

It is fully committed to creating value for customers, earning their trust through
competitive products and strong, efficient services.

ENREFPEEEE  UBRFINER BAENNRRRY BSEFER -

The Company’s development brings widespread benefits to employees, shareholders,
and partners alike.

RAEEEET  BR - AFBHEEES R °

Creating Value, Creating Opportunities,
Innovative Development, Creating Harmony

RIEEE  AlEKe
BIFTER - AIEMGE

Strive for Excellence, Build a Century-Old Enterprise
Bl— - MEF

Unyielding Determination, Self-Improvement,
Pursuit of Excellence, Meticulous Attention to Detail

B AR - BHaH

Integrity, Honesty, and Transparency
HIEEE @ KAZEE

One Pipe, One Well;
One Pipe, One Market

RIRBAE - RS - RIRIHTRI G RE
—RE—AH  —RE—METS

Respect, Integrity, Teamwork, Innovation

BE - #E - B 8
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2024 Awards & Honors

In 2024, the Group upheld its innovation-driven approach,
deepening its intelligent transformation and striving to become
a global benchmark for high-end manufacturing. Committed to
sustainable development, the Company actively responded to
China’s “dual carbon” goals and strengthened its ESG strategy
and practices according to the latest policies from national and
regulatory bodies. It made continuous progress in corporate
governance, environmental sustainability, and social responsibility.
In 2024, the Company received the “Annual Outstanding High-
End Manufacturing Enterprise” award at the “Gelonghui Global
Investment Carnival 2025” and was honored with the "ESG
Excellence Award” by the Hong Kong Stock 100 Research
Center. Additionally, its subsidiary successfully passed the “Hebei
Province High-Tech Enterprise review” and “Municipal-Level 2024
Outstanding Taxpayer among Private Enterprises’ Title”
recognized as an Outstanding Unit in the 99 Giving Day fundraising
campaign, and one of its labor union groups was awarded the title
of “National Model Worker's Home.”

, was

2024 FEHRIB R EE
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SRAFETRIES  BERERERBEXREHKR]E
1% IRIEEREE ﬁ%%?ﬁﬁﬁxi ﬁk@
FIESGEEE - SR EESGEE © /£ IR
REMTEBES A EFERN - mmi@ﬂ
TE[RIEIE - 2R ESZFEE - 2025 | E[F
EE e m a2 481 - BB IR 10058 T
FLARL[ESGEMPEE | - B ARRBIILE

EBRMEEER  BEOIILA AT/
| mRN2024FERECEMBINE [T -
Rz ABREB P S
NERESH 2 EREESB TR

E XA

ERES

CERTIFICATE OF AWARD
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Sustainability Governance
ESG Management

The Group integrates the concept of sustainable development
into the Company’s development strategy and daily operation
management system, continuously practices the concept of ESG
development, actively responds to national and international
policies, the requirements of the Stock Exchange and ESG ratings,
etc., closely aligns with the actual development of the Company,
deeply benchmarks the best practices of the industry, analyzes
the challenges faced by the Company, continuously improves the
ESG management model, optimizes the ESG indicator system, and
deepens the connotation of ESG work.

The Group strictly adheres to the Listing Rules of the Hong
Kong Stock Exchange and relevant legal regulations. Leveraging
ESG management as an opportunity to deepen and integrate
sustainability into our business, we established a governance
structure in 2022 that combines clear accountability, centralized
control, and tiered management. Led by the Board, this top-down
approach ensures the Company’s compliant operations and efficient

performance.
The Board
=y

RIS HEMERHRS
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Secretariat of

Remuneration
Committee
FMEESY

Nomination

Committee
REEESY

ESG Committee
ESGEE®

the Board
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Management Committee

Audits and Risk
EZREREREES

ESG Working Group
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Board Diversity
EEgREZ Tt

fis
CDaa

Percentage of executive directors (%) 0

HITEEEL 5 O . O /0

Percentage of non-executive directors (%) O/
SFTTE B 12.5% g “

” Percentage of (o)
male directors (%) 87 . 5 /0

BTSN

Percentage of (o)

female directors (%) 1 2 . 5 /0

 KIEEEAL

'~

N

Percentage of independent non-executive directors (%) (o)
BYFRITEREL 3 7 . 5 /O

N,
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The Board
R

¢ Lead in identifying, evaluating, and defining the ESG-related risks and opportunities of the Group;

e Review and approve ESG management policies, strategies, priorities, and goals; and

e Convene regular meetings to oversee and discuss ESG-related matters, ensuring the establishment
of appropriate and effective ESG risk management, internal controls, and improvement systems, to
formulate effective risk response plans and practice the concept of sustainable development.

o TEEBR - FHEREEAEEMESCHERE RS ;

o Tk HUEESGEIRE - KE - BAMEBR Kk

s NEHMAMGREE  sIWESGHEBEE @ WHRKBEE MTZBERWESCGRRER - NElEE
RBEGE - URIETZ AR ARELE - BERAFEERED -

ESG Committee

ESGEE=Z

e Schedule regular meetings to maintain the effectiveness of ESG management practices within the
Group;

e Report to the Board after meetings to elevate and ensure high standards of ESG management within
the Group;

e Review the Group's objectives, strategies, risks, opportunities, measures, policies, management
guidelines, and routines related to ESG, and provide recommendations to the Board;

e Supervise the Group’s progress towards ESG-related objectives and monitor the Group’s performance and
make recommendations to the Board regarding the necessary actions to enhance the performance;

e Review, evaluate, and verify the accuracy and significance of disclosures and disclosure processes
within corporate governance reports and ESG reports based on reporting principles;

¢ Ensure the Group has appropriate and effective ESG risk management and internal control systems,
supervise and review ESG trends and related response plans; and

e Review and monitor the training and ongoing professional development of the group’s directors and
senior management (including training and ongoing professional development related to ESG and
corporate governance).

o THIRHEEE  AREAEENESCERERNABIL

s RERBMEZGER  UERNBRIEENESCERALERSIRERITE

o HIE RN AEEEHESCGH BIR - K - Eb - #E - B BER  BEAHKER  TRES

SIRHES
o EEAKEESGHEARNERBEANERARENRR - UHRTHEBEREMERDNTER
E=gRLER

o RIBHERBNERN - FHAMKBELEE AME MESGHRE NHHEE - WEBRENERIENSEN

o BMRAEEBBEENAMHWESCRREEMARMEIERL - BB RBFESGEE MARERE =
4

o BEIMERAKEEZENSREEABBINILSEZEEXER (2158 ESC REXEAHERANIEIR
SEHEERR) ©

ESG Working Group
ESGTE/JME

Formulate ESG-related policies and action plans;

Manage ESG-related risks and opportunities within the Company;
Drive the implementation of ESG-related initiatives; and

Collect, organize, and compile the ESG report of the Company.
BEBTESCIRBBR K115 S

ETR N EIESGHE B L 2 s

HEEESGIEZ ERHMIT &

WEs - BEIBMEH A RESGHRE -

09
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The Group has established the “Environmental, Social Responsibility,
and Corporate Governance Management System” ((3R1% « & &
ERATPREEIERIE)), with the Board taking full responsibility
for overseeing the Group’s ESG strategy and related initiatives,
ensuring a solid foundation for the continuous advancement of ESG
efforts. During the Reporting Period, we linked the remuneration of
directors and senior management to ESG performance indicators,
incorporating key metrics such as energy usage, greenhouse
gas emissions, safety, compliance governance, innovation, anti-
corruption, and ESG performance improvement into the performance
evaluation system for directors and senior executives. These
indicators were further broken down and assigned to management
teams and business units. Ultimately, remuneration and performance
evaluations were determined based on the achievement of annual
ESG targets, ensuring the effective implementation of the company’s
ESG key indicators and management measures.

During the Reporting Period, to enhance the effectiveness of ESG
management, the Group introduced several measures, including
report the Company’s ESG indicators, the completion status of ESG
action plans, and subsequent work plans to the ESG Committee
semi-annually. The committee will also provide professional advice
to ensure that the progress and results of ESG initiatives are
regularly communicated and reviewed. An ESG information dynamic
collection and dissemination mechanism has been established,
which continuously tracks and organizes domestic and international
ESG-related policies, best practices from industry-leading companies,
and the execution of the company’s ESG action plans. Periodic
ESG updates are compiled and sent to the board members and
ESG-related personnel to continually improve the ESG expertise
and decision-making capabilities of relevant staff. Additionally, to
enhance the Company’s expertise in ESG, the Group has specifically
appointed Riskory Consultancy Limited as a professional advisor
to provide annual consulting services on ESG and sustainability to
support the company’s sustainable development efforts.

During the Reporting Period, We have also added an “ESG Policy”
section to the ESG page on the Company website to strengthen the
transparency of ESG-related policy disclosures.

AREEDHTEGRE H2ETRARDAEER
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Case study: ESG performance improvement training
=P | ESGEMIREAZELEI

On August 30, 2024, the Group invited senior consultants of Riskory Consultancy Limited to conduct special
training on ESG performance improvement for members of the Board, senior management and ESG working
group of the Company and its subsidiaries. With the theme of insight into the Hong Kong Stock Exchange,
corporate governance and climate information disclosure requirements, ESG rating analysis and performance
improvement, the training closely aligned with the company’s actual development, in-depth benchmarking
and analysis of the challenges faced by the Company, and put forward practical and effective performance
improvement action suggestions, providing directions and ideas for the Company to improve ESG performance
and rating performance.

20248 A30H © A& Mg ERiskory Consultancy Limited & RBERE AR M TARIEEEKE « BAEEAR
FESGITE/NERK B #1T T ESGEE IR A BREIEH o IILURBREBME R H AT - EEANRIREEHER
T ESGBANMEENRAAETE  ERARARZREER - AAHE - S ARIFMEROKE - WiRE T
PEARNEBIRFATEIES - AR RRAESGE M RRBIRM T HREBE

o omm B

Dalipal Holdings Lim

|
ited

. Board Meeting —
b Sl

P _,._.(.‘1 y TRl

0

Environmental, Social and Governance (ESG) training
IRE (g REIA(ESG) I

s
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Response on United Nations Sustainable Development

Goals

In the course of the Group’s operations, we are focused on achieving
the following four United Nations Sustainable Development Goals
("UNSDGs") that are closely related to the Group’s business, and
we are committed to contributing to ESG through our operational

performance.

United Nations
Sustainable
Development Goals Specified Target

BEeBETRERRER MEER

BEETRERREERE

FEAEENEERET  BRMAINEEREATH
BHEBEERS SAABNBARBERREEZ
(TUNSDGs]) » BB BT &8 FWRIHESG
HEERER

Dalipal’s involvement and response

EHNENSRKEE

3.9 Reduce iliness and death
from harmful chemicals and

pollution
B RESUEAL

600D HEALTH By 2030, drastically reduce the
AND WELL-BEING

number of deaths and illnesses

. from hazardous chemicals, air,
water, soil, and other pollution.

39RO BENBYENITRIEK

3 — Health and well- WERBEMET
being TEATT20304F LART - KIER
3R BRICBYE « SR K5

P BIBBRUREMISRIERK
BVEIIE T KR A B o

Properly dispose of hazardous waste generated in
production activities, and appoint a professional
and qualified waste disposal company to collect,
store, treat and dispose of waste to reduce the risk
of discomfort caused by hazardous materials to
employees.

YERBEERDTRENAZTERY  ZEEE
RERBEEMBELRAKSE  FfF  BENEERE
W AR B THRAEEMEKTENRE -

9.4 Upgrading all industries and

infrastructure for sustainable

development

By 2030, all countries should act

according to their capabilities to
EE . AEAEERE upgrade infrastructure, transform
AND INFRASTRUCTURE businesses and industries so that
they can be sustainable, improve
energy efficiency, and adopt
clean and environmentally friendly
technologies and industrial

9 — Industrialization,

innovation and processes. .

infrastructure 9.4FH R 1T £ AR R M AT
9— T X1k - AlFT & BARERR

HigE® FERTT20305F IART - FHAREREER

i BUETREE - IR RHE
R REEREMRME - A
PR Rz F NIRRT L T 5 )
12 PR B E R R IE A
HHBENTTE)

Actively optimize the production process,
independently develop and innovate and apply for
patents and software copyrights, such as innovation
incubation platforms;

Build a smart factory composed of intelligent
equipment such as robots, CNC machine tools,
logistics and warehousing equipment, testing
equipment, and automated production lines; and
Actively optimize production technology, such as
adding volatile organic compound collection devices,
to reduce pollution and achieve clean production.

BRECEETE  gXMABEAFTHBEN &
FEERE - AT A

ITET BEaEA - BUZHRK - MRRRER - 8
K BRLEERTERRBEKNE IR
K

BRECEERN - MIEEHUE SRR EE
B ORISR BREFLEE -
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Sustainable
Development Goals Specified Target Dalipal’s involvement and response
BEESARREEE MAEES EHENSHEREE
12.2 Sustainable management ¢ Developed a number of new product to meet the
and use of natural resources consumer needs, such as rare earth corrosion-
Achieve sustainable management resistant oil casing, which can greatly improve
and efficient use of natural the life of oil and gas wells and reduce resource
resources by 2030. consumption.
1228 RERN T HEEEMN o MMEZBEMEMMTHEEDZR - IH +ME S
A EET  MEaRIEEEIRAS0% A E - AT KIBE R A S
TEATC20305 AR - BEIREAE RIFHFS - R ERERE
BT E T IR MBI R A(E
=18

1 SREHRAEE
RESPONSIBLE
CONSUMPTION

AND PRODUCTION

O

12 — Responsible
consumption and
production

122-BEEHERAEE

12.4 Responsible for the
management of chemicals and
waste

By 2020, in accordance with the
agreed international framework,
chemicals and wastes will be
managed in an environmentally
sound manner throughout their
life cycle, significantly reducing
their release into air, water and
soil, thereby reducing their adverse
effects on human health and the
environment.
NRASECERANBEYHEE
TEATT20205F LART @ HKIBZER)
BIFRIRHE - (LR EmEEREY)
B AT - UFEIRRNT
ANEZEER R EREEY) -
RIER A PR R 2R, - KR
TEP - UR AP ASRIEER
BRGNP E o

13 RIRATE
CLIMATE ACTION

3 2

13 — Climate action
13— RIRITE)

13.3 Build knowledge and Formulated the “Carbon Peak and Carbon Reduction

capacity to address climate Implementation Plan”;

change e The ESG Committee invited ESG experts to provide
Improve education, awareness, training for the Group’s senior management, and
and human and institutional conducts multiple internal trainings for management
capacities for climate change and employees to understand climate information
mitigation, adaptation, impact and enhance awareness through education; and
reduction and early warning. e Conducted a pilot program to offset carbon

emissions from operations with carbon credits.
HIECHE I R EETER) |

13.38 M B SRR B L Y FI A

RE * ESGEZEEHBGERREESNEEERMIE
ERIERECRRE - BE - R Fl - HANERERRE BEISETZREIN - TR
TEEPHEE L WEHE RIREBTHENER  BBREERES X

RIS - B A BB
EIEEES °

EITREEE  AREREBES BREPHRIN -
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Dt 13 MARCH 2025
RIFERENCE V368162025

' % United Nations
§, C ) Framework Convention on
=

"4 Cimate Change

VOLUNTARY Presented to

< T . . Dalipal Holdings Limited
CANCELLATION Project
CERTIFICATE Hebei ChengAn Biomass Cogeneration Project

Reason for cancellation
Our company would like to contribute to climate action by offsetting our greenhouse
2as emissions

Number of units 7 CERs
cancelled Equbvalent 07 tnnets) o OO
Project title Hebei ChengAn Biomass Cogeneration Project (Project Code: 3797)
BH & B AR 22 4 )'E ZAE B 2 TE B (Hebei ChengAn Biomass Cogeneration Project)
(EB#RI% - 3797)
Introduction This carbon offset project use local cotton straw to generate electricity and sell the

generated electricity to the Hebei provincial grid to replace electricity generation
from coal-fired power plants. The project will help reduce greenhouse gas
emissions, improve resource use, protect the environment, provide employment
opportunities and increase the income of local residents. In addition, the Certified
Emission Reductions (“CERs”) of this project will also be used to achieve carbon
neutrality at the 2022 Asian Games in Hangzhou and the 2022 Asian Paralympic
Games in Hangzhou.

SEERERIE B MR MARERNESE - WEMEANE HEEHRTIEEEN -
NERREBERNEE - WEB FRRREREBHN - TE2BREMA IR
BRE - URRBEEERSFRAZHEROWA « 150 - I8 B B REEE
(TCERs]) 7R4 AR 2022 AN TR i@ G 2022 F AN DN RE & FUAE R
e

s
>

For readers who wish to learn more about corporate governance, EiB& 2 TROEEANFE @ B2HAEH

please refer to the Corporate Governance Report in the Group’s  2024F FMARC B EERRE) o ILH - A&
2024 Annual Report. Additionally, the Group will regularly update B 7R& EEIFHESGEM &P BIFESGIRE -
the ESG section, which includes ESG reports, ESG actions, and ESG ~ ESG7T8)  ESGEUR ZB&IE @ FiFHhE THEA
policies, to keep stakeholders informed about the Group’'s ESG & EIAJESGERHEE °

strategy.
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Risk and Opportunity Identification

After discussion by the Board and management, the ESG risks
and opportunities identified by the Group are as follows, please
refer to the climate change section for climate-related risks and
opportunities.

Risks identified

ESG disclosure standards are becoming more stringent

As global attention to the transparency of ESG information
continues to rise, countries are strengthening relevant disclosure
standards and enhancing corporate environmental responsibility. For
oil pipe companies, this will result in higher compliance costs and
increased pressure for information disclosure, requiring companies to
establish more comprehensive environmental data monitoring and
reporting mechanisms to meet the increasingly stringent compliance
requirements.

Increasing Quality Requirements from Downstream Customers

Due to evolving industry trends, energy consumption demands,
and market developments, downstream customers are increasingly
seeking high-end, specialized, eco-friendly, and differentiated
premium products. In response, the Group must enhance investment
in new product and technology development, accelerating the
transformation of its product portfolio.

Opportunities have been identified

The development of the energy industry has brought more green
opportunities

As the global “dual carbon” goals deepen, the oil and gas industry
is facing an upgrading challenge from “new” to “green.” The
integration of oil and gas exploration and development with green
energy will help drive companies towards the middle ground of
combining new technologies with traditional application scenarios.
This will continuously enhance technological innovation capabilities,
explore new development opportunities, develop emerging
businesses, and seize the brand-new opportunities brought about by
industry transformation.

RIS HEMERHRS

JEE e ER A4 38 58

REFSNEEENNHRR  ARECHEIDN
ESGRMREMBIT - RIKIB R S H
AMRIRZ B D ©

E#FIm R

ESGHXFEIZE B 1%

BEERIREIRE - ESGIERBRAEMNRDLE T
’E - SEHDMNEERERRERE  atd
ERFBEM - BHNHELEMS  BHRES
MERRAREEREREN  BREXREYEN
SEEMRBEURE R ERES] - LR E A S
RE AR EK

T E P E i B E ST AR
ROTERERHER K  TERREMLFREZ T
BEPEBANRSmE BRIl  #Eel  ER
fEmmEER - KREFTBINAFER - FIMH
IR - IREmAABER X

E#FI#E
FERERBERFKE ZHIE

BEE IR B B IRRURAEE - HREXRLE
B[ ¥ A AR AT RO FHARBRB - Tl SRR R 3
HEHERNBAEER  BEORESRRERN
BAMTAEG RS REA T EHS - TERA
RERBIFTRE ) - BEFNBRERRE - FMAEE
% WIBHETRE R ISR ZHZMH -
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Accelerate the transformation and upgrading of digital intelligence
The application of digital technologies and intelligent management
(such as artificial intelligence, the Internet of Things, and big data
analytics) in the energy and manufacturing industries is becoming
increasingly advanced. Companies can leverage smart monitoring,
data analysis, and automated production technologies to enhance
energy efficiency management and carbon emission monitoring in
pipeline production, thereby reducing environmental impact and
improving operational efficiency.

National Policy Support Driving Growth

The Chinese government has successively introduced policies and
financial support measures for green and low-carbon transformation,
energy conservation, and emission reduction. These initiatives
provide the Company with new opportunities and directions for
green development, driving it to leverage technological innovation
and equipment upgrades for green transformation. Additionally,
these policies help reduce costs and accelerate the Company’s
transition toward sustainability.

These risks and opportunities together shape the future development
direction of oil pipe companies. Companies should actively address
challenges and seize opportunities by driving low-carbon technology
innovation, expanding the use of green energy, and achieving
sustainable growth.

Stakeholder engagement

The Group understands that stakeholder feedback is crucial in
driving the sustainable development of the company. Therefore,
we always adhere to the principle of “Creating value, creating
opportunities, innovating development, and creating harmony,”
and actively engage with various key stakeholders to gain a deeper
understanding of their concerns. The Group has established
diversified communication channels, including stakeholder surveys,
social media, interviews, exchange meetings, direct mail, and
hotlines, to proactively collect and respond to stakeholder opinions.
This open and continuous dialogue not only helps identify and
anticipate potential risks but also ensures that the sustainable
development strategy aligns more closely with the interests of all
parties, promoting the joint development of the company and
society.

TERBE LB TIR

B RIMESREE(MATERE  WBER
REEON) AL RESEEXTNEMA AR
b - RERGFPEEER - BEOTRES
HEEERA - SRTME AR LR E IR BB e
AgES) - EMEERBEFESRGELNRE -

BIZ R X 1 F IR

R RB R EEM AR EREL - B ER
ERMMP BT - BRRSEERBR
TEZHRAMEE - RE R FEEN B RIME
o RBTRAEETRESCE - WEETRA
BN AREERMAFFEER -

ELE R EEBRREE T MELERRNER
R EEEGELE - WITERS - ED
EREMRIR - WMAKERR - BHRAFEE
< o

FESR

REBRA  HOENBRERBEEAHESE
ROBETEFEE - Bt - HPIGERFEE
EEE - AIERE  BFER - AIEMEINR
A - BEETR RS ERE O RAT B
PEVEDEE - AEBREY T ZTCrBRRE -
BREFNERS  HER A RGHE
EERBMRARERS  TBHRESRERDHE
MER - ERFAMASENSE TMER RGN
MIBRIEERR - SRR AISEEREEEER
BESNE - HPOERY SHHFER
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Our Responses and Measures

BHERAIE BEAN R E EREE
Government e Legal compliance e Conduct on-site inspections Operate and manage in
RS ° and checks accordance with the law,

X

Proper tax payment
Promote regional economic
development and
employment

BTER
HOEMTL
BB RRE L E

Research and submit reports
for approval through

work meetings and report
preparation

The Stock Exchange
disclosure website for
publishing information such
as annual reports, interim
reports, and announcements
Company website

Legal control

EMER  gE
MREBEBIEEE
TFmERENERRE
DAL
EEMERHMBRAT
(B2 P 1) PR BB AR i 340D
BE - ER - RERE
RRE

YNGR

AR

pay taxes, strengthen

safety management,
cooperate with government
supervision, inspections, and
evaluations (if applicable),
and actively fulfill social
responsibilities.

BOESEMEE RAT - N
BEEEE  KABFME
B rERAE@E) - 1
BEAELERE -
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Stakeholders and their expectations

FEREGE

Engagement Channel

BEARN

Our Responses and Measures
R E R EiE

Shareholders
and Investors

BREEEE

Ig':’\\

Return on investment
Disclosure and Transparency
Protect the interests of
shareholders and treat them
fairly

Business risk management

REDHR

BRI EERE
RIBBER A A FH
PR

EBEREE

Annual General Meetings
and other shareholder
meetings

Disclose information such
as annual reports, interim
reports and announcements
on the website of the Stock
Exchange

Meet with investors and
analysts

Company website

BERAFEARREMBRE
AE

B B TR A B AR
AR - HERE RAS
BIREE R EE
NGIFEDA

Issue notices of general
meetings and proposing
resolutions in accordance
with the Regulations, and
disclosing information

of the Group through

the publication of
announcements/circulars
and periodic reports.

Carry out a different

form of investor activities
with an aim to improve
investors' recognition.
Disclosed Company Contact
details on the website and
in reports and ensured all
communication channels
were available and effective.
RIFREHMRRAGES
RIRZRZR - BAEMA
&/ BENTERRERER
EEEH -
RIEEREERMEMEIT
BEREANKREE S -
T8 L B R AR ER N A
WER R EEER
BEYAA -
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Stakeholders and their expectations
BHOEREHE

Engagement Channel

BEARX

Our Responses and Measures
R E EREE

Employee

’E
U

Client

®P
Q)
A\ax<l
[—\

Safeguard the rights and
interests of employees
Working environment
Career development
opportunities
Occupational health and
safety

Self-actualization
TRIE(E B BRI K e
TIEIRIE
BxuREMe
BEERET D
BRER

Safe and high-quality
products and services
Stable relationships
Transparency of information
Integrity

Business ethics

2B Em LIRS
RERIE
BRBEHAR

E4E

[EESELG

Regular meetings
Training, seminars and
briefing sessions
Intranet and email
Annual performance
appraisal

EE

A R
PEBELE  EBRAAAT
T

Website, brochure, disclose
information such as annual
reports, interim reports
and announcements on
the website of the Stock
Exchange

Email and customer service
hotline

Feedback and reporting
Regular meetings
International certifications
Exhibition

183k - B - BRI
RABSEEAER - I6ER -
h R A
THEEFRBHE
RAIRE s

e

B

RES

Provide a healthy and safe
working environment.
Develop a fair mechanism
for promotion.
Care for employees by
helping those in need.
Organize employee activities
and provided training.
RERRELZEHIERE -
SN EYE D o
BUEEBBRERES -
RERE ﬁ%m%% 2R
18 8RR HIETI -

Strengthen quality
management to ensure
stable service standards,
entered into long-term
strategic cooperation
agreements and obtained
international certifications
from professional
institutions.

Use a sales management
platform to optimize sales
processes, strengthened
daily communication with
customers, and built long-
term relationships with
quality customers.
IEEEEE - ARRT
RERTE - HAIRPEES
et 1 B M I EUE

o 27
R EAL °

EAEEEEFa@LHE
kf IREREFHE TR

 WEREEEPEY RS
é%%%°
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Stakeholders and their expectations

Engagement Channel

Our Responses and Measures

BHERAIE BEARN R E R EiE

Suppliers/ e Long-term partnerships e Business meetings, supplier e  Select the best suppliers/
Partners e Honest cooperation meetings, telephone calls partners through open

=y e Fairness and openness and interviews invitation bidding
GIERM e Share sources for custom e Regular meetings e Suppliers/partners fulfill

ﬁ ingredients e Review and assessment contracts according to

- e Reduce risk e Tendering agreements.

o RHIAIEERE

o HMEAE

LA VN

o REFIRBDZFERKIR
o [REER

Peer/trade e Experience sharing
associations e Cooperate

F%17% e Fair competition
gl

. BBHE
. A
. ATHF

Company website
Open procurement platform
Training

Xes  HEREE
BRELEHK

EHEE

et Kt

B

BE B LFM
NEAE - BT A

=

Industry conferences
On-site visits
Standard publicity
Training

Seminar

BES T
BHHED
FEEE
=

i

Utilize the e-procurement
platform to advance
procurement processes,
enhance daily
communication, and
establish long-term
cooperative relationships
with high-quality suppliers/
business partners.
Strengthen supplier/partner

training.
BB AFBBRREERE
HLRERY, A EBEE -

W, BIERH - ZR%
BETAR -
ERERET e HERERE
B s BEERE - Y EE
BHiER EBEHEYR
HIE1ERIER -

ISR GRS, AR HERLE
Al o

Adhere to fair competition,
cooperate with peers to
achieve a win-win situation,
share experience, participate
in various industry seminars,
and promote the sustainable
development of the industry.
BREATHE  HRAXS
15 BRHAR  H=LR
SMSETEMTE - #F)
ITENARFERR
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Our Responses and Measures

BHERAIE BEAN BMMEERERE

Market Compliance with laws and e Disclosure of Information e Comply with regulatory
Regulators regulations e Report requirements in a strict

MGEEH Disclosure of Information e Consultation manner, disclosed and

m

The general
public
HEAR
ﬁﬁ
&

R DZRE V]
BREE

Community involvement
Social responsibility
Promote employment
Consultation is transparent

HEme
HeRE
fRHERL
Fabbit s

SEBE

Public welfare activities and
social investment

Press conference

Company website

N AP ERE
CEREGE
NEIABE

reported real information

in a timely and accurate
manner according to law.
BIRETERERTE - RIBE

FERE - ERMIRERZ2W
HEEEH -

Priority is given to locals
seeking job opportunities,
promoting community
building and development,
and keeping the
communication channels
between the Group and the
community open.

Timely and accurate
disclosure of information.
B E BAM A SR E#
g REHERRER R
RAEEEMRBREES
@ o

KB - AERER R

T3

B o
N
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Materiality Assessment

To develop sustainable development policies and measures, and to
focus on disclosing relevant content in this report, we conducted
a stakeholder survey during the Reporting Period, based on our
business operations and the impact on stakeholders. A total of 24
material topics were identified, and definitions for each topic were
clarified based on actual operations. During the assessment process,
we comprehensively considered the Group’s operational situation
and stakeholder concerns, inviting employees, customers, suppliers,
experts, and investors to participate in the survey. Based on the
evaluation results, we determined the priority of the material topics.

To ensure that this report accurately and objectively reflects the
Group's ESG performance during the Reporting Period, we engaged
professional consultants to assist in completing the following
materiality analysis process:

Reviewed regulatory
Reviewed material trends, international
issues identified last standards, and material
year issues of peers ¥
EEAFEEMZE 5

Invited stakeholders to

fill out questionnaire
e

Prioritized material

2

e

EEH S
BT AR RER RN  WEARERE
SREAARND - RS RN G 5 2
EENHBHENLE MR TROENES
& AHBBIHAREREE  DRERRE
SRESRETE BT - RABAE
EREENEERN RIFHENBTE - BEE
T EF - BER - SREREESEENEE
& - DRGSR S ERANELR -

RERARERERATBRRAEEERSE
HIFMESGR IR - MIFIEFE T HEXRER - HBhx
AT EZMEDHTIRIE |

Confirmed issues and
constructed materiality
matrix

Submitted for review
and verification by

management
2o
%
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List of Environmental, Social and Governance Related Issues BiE R E A EEE
Category Materiality
i) EEMRE

—_

Environmental management system
Emissions of exhaust gases

Waste management

Water management

Greenhouse gas emissions

Energy efficiency

Climate change risks and opportunities
Biodiversity conservation
RIREEER

& RBE X

BEEYER

IKERERR

BERBEBEN

BEIRGE K

SRR E LR B2 S

MR RE

Employee rights and benefits

Diversity and Inclusion

. Development and training of employees
. Occupational health and safety

. Supplier management

Product quality

. Customer service

Customer privacy protection

. Intellectual property protection
Welfare and charity

Innovative research and development
Information security

B T EEn

ZltEes
. BT ERERE
CBEREEEATE

. frEmER

EmEE

. BFR%

B EMRE

. FIBERERE

BT

Hokes

. ESG governance

. Business ethics

. Protection of investors’ rights and interests
Risk management

. ESGEA

. ARER

. WEEEmIRE

- ERREE

Environment
RIR

© N UTE WN = 00N E WN

N — — a3y s (O
SN EWN=O

Social

e

N —m — —m sy s s s O
SVPNOUEWN=O

NN NN
B WN =

Corporate Governance
hEER

NN NN
A WN —
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Materiality Matrix EEMERE

We identified 24 issues that are of most concern to our stakeholders i) 82 H24EF D EZ AT - A RERKY
and that are most important to the Group at the same time, witha AEEZASERGEE  EEUOWHRDOT ¢
list of materiality analyses as follows:

Materiality Matrix
ERMIER

HEOENEEY

Importance to the stakeholders

Importance to the Group

HAREENERN

@ Environmental ® Social @ Governance
RiE te TEER
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Compliance Management

Legal compliance is the cornerstone of sustainable corporate
development. The Group upholds the compliance management
policy of “Legal compliance, adherence to principles, integrity and
trustworthiness, and steady progress,” following the principles
of comprehensive coverage, clear responsibilities, and practical
efficiency. We continuously refine a comprehensive compliance
management system tailored to the company’s development to
safeguard our business operations.

During the Reporting Period, the Group formulated a compliance
management system implementation plan, established a compliance
team, and defined compliance management policies and objectives.
In alignment with external policies and standards, we developed
the “Compliance Management System” ({(&#HEIEHIE)) and
revised the “Comprehensive Risk Management System” ({2 &
BEIEHIE)) and the “Legal and Regulatory Compliance Control
Procedures” CERER R EHAbE A ESKIEHIF2F) , among other
compliance documents. Additionally, we enhanced risk assessment
standards and implemented routine compliance obligation
identification, adaptation, and risk assessment. During the Reporting
Period, over 100 new compliance obligations were identified, more
than 10 typical cases were documented, and over 130 potential risks
were mitigated.

RIE  HEMERHRS

BREE

REARBEEAFERRNEL  SEHERH
[EOEER - BTEA - HETE - TIRE0E 1K
BREETH  BRZEEZ  BEFWMIBE
BRHRA - HETEESARNERNEESR
BEER  REGREEM -

MEHME  SEREAREEEBREETR 4
EAFER - PEAREEFHMEE 65
FBURFIRE - HIECEREREFHE) - B5 K2
HRRE R R ) RCERER & H bR Z k%
FIEFIFEHR XY TERRFTHIRE -
{LFRRAHEBHER - S BRI IE - &
HHAEIFTIEH R 100 IES RETS - FERK 108278
BAIZR) - BHET1308pTR B AR o

wRE

Case Study: The Group’s subsidiary passed the

ISO 37301:2021 compliance management system
certification

Rf| : REEFATIEBISO 37301:2021 5 REEH A
S

During the Reporting Period, Dalipal Pipe Co., Ltd., a subsidiary
of the Group, officially passed the ISO 37301:2021 compliance
management system certification and obtained the compliance
management system certification issued by the British Standards
Institution (“BSI”).The American Society for Quality Accreditation
Board for Certification Body Accreditation Authority) recognizes
the enterprise with the mark certificate, which indicates that the
company’s compliance system construction and management
level have met the requirements of international standards.

WEPE - AEBFRARENEAHEREERARIENRE
ISO37301:2021 5 A E R B RAF - WS REIF 27 = (BS))
FEHNAEEEREARERE A _RERNEHEESEA
ANAB(ERBIBIRIZEHE - EHEE2eRERBERIEE
2RUEEEENLE  EEEARAHERERMERRK

FemeBRRERNK -

bsi @
SL. D &
ERERER - 150 37301:2021
i P L L B CALIPAL PIRE COMPRHY
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To enhance employees’ compliance awareness and foster a
culture of compliance, we have developed the “Code of Business
Conduct” ({{&%77A*¥8])) and utilized various methods —
including specialized training programs, promotional articles, video
learning, compliance-themed music performances, and surveys — to
communicate the Company’s compliance culture to all employees
and suppliers, fostering a shared commitment to compliance. During
the Reporting Period, we published 11 compliance-focused articles
covering topics such as safety, quality, corporate compliance culture,
and system knowledge. Additionally, we launched four compliance
training courses on the Company’s Beisen training platform and
conducted a company-wide compliance survey, collecting a total
of 316 responses. Through a comprehensive analysis of the survey
results, we implemented targeted improvements in areas such as
legal and regulatory awareness, whistleblowing channels, procedural
guidelines, and role-specific compliance training. Furthermore, we
formulated and disclosed the “Dalipal Holdings Limited Tax Policy”
(CENEERAR AT B ), strengthening the Company's
tax management framework.
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Case Study: Practical Training on Compliance Management System

In April 2024, to further enhance the Company’s compliance management standards and mitigate compliance risks,
the Group invited a senior lecturer from the BSI to lead a two-day “Practical Training on Compliance Management
System”. Over 30 participants, including company executives, department heads, and key compliance personnel,
attended the training. At the end of the program, participants took an assessment to evaluate their learning outcomes.
A total of 30 employees successfully passed the exam and obtained certification issued by BSI.
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Anti-corruption

The Group maintains a zero-tolerance policy toward unethical
behaviors such as bribery, extortion, fraud, and money laundering.
To reinforce this commitment, we have established and publicly
disclosed our Anti-Corruption Policy on the company’s website (Link:
http://www.dalipal.com/tsjb/). The Group strictly abides by the Anti-
Unfair Competition Law of the People’s Republic of China ({fF % A
REMBERTIEE#HFE)), the Anti-Money Laundering Law of the
People’s Republic of China (/P A RHAME & EEE) ), Criminal
Law of the People’s Republic of China (/R A RFEFMEFIE)),
the Prevention of Bribery Ordinance ({7 - FEEZ &) ) and other
relevant laws and regulations, formulates and implements the “Anti-
Fraud and Whistleblowing Management System"({ iz SE#F L £2 7R &
BHIE) ), adheres to the corporate ethics of honesty and integrity,
and opposes any form of commercial bribery, extortion, fraud,
money laundering, unfair competition and other non-compliance
behaviors. If an employee violates company regulations and engages
in fraudulent activities, disciplinary actions will be imposed based
on the severity of the misconduct. These actions may include, but
are not limited to, warnings, demerits, demotions, downgrades,
dismissals, or termination of employment. In cases involving
suspected illegal activities, the matter will be referred to judicial
authorities or other relevant regulatory bodies for legal processing.

During the Reporting Period, in alignment with the compliance
management system requirements, we established policies such as
the “External Donations and Sponsorship Management Policy”( (¥t
MBS - BBVEIEHIE)) and the “Gift Acceptance Management
Guidelines” ({(EXEREEHE)) to clarify management
expectations. These policies strictly prohibit any individual from
making or receiving kickbacks and encourage employees to uphold
legal and ethical standards in their daily work and interactions.
We have established monitoring procedures requiring employees
in sensitive positions, such as procurement, quality inspection,
and sales, to sign the “Employee Integrity and Self-Discipline
Commitment”({B TERZBEEEFE)). Using the Beisen HR
system, we maintain a clear and updated list of employees in
sensitive roles, enabling dynamic tracking of personnel changes,
including hiring, transfers, role changes, and resignations.
Additionally, we have incorporated compliance reviews into the
hiring and transfer processes, with a particular focus on conducting
targeted compliance background checks for employees in high-risk
sensitive positions.
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The Group strictly complies with the Audit Law of the People’s
Republic of China ({f# A RHEFEIZE:TA) ) and other relevant
laws and regulations. We have established an “Internal Audit
Management System” ({AIZFEETEEHIE) ). and conduct annual
internal and external business ethics audits covering key areas
such as production, procurement, and sales to ensure compliance
and integrity. During the Reporting Period, leveraging compliance
management system reviews, the Company conducted an internal
business ethics audit focused on anti-bribery and anti-corruption.
This process identified and addressed seven areas for improvement,
including policy enhancements and training initiatives. Additionally,
we carried out a third-party business ethics audit and successfully
obtained ISO 37301:2021 compliance management system
certification.

Whistleblowing Policy

To prevent unethical behavior, the Group has established
multiple whistleblowing channels, including a dedicated website,
procurement system, reporting email, and hotline. Additionally,
we have posted QR codes for whistleblowing in high-traffic and
high-risk areas such as company entrances, shuttle buses, and
restrooms. This ensures that employees, suppliers, customers, and
other stakeholders can report cases of corruption, fraud, bribery,
and other illegal activities. Upon receiving a report, the Company’s
Audit and Supervision Department promptly conducts investigations
and verifications. Major cases are escalated to the Audit and Risk
Management Committee and the Board. If a case involves criminal
activity, it will be referred to judicial authorities for legal action.

The Group strictly maintains the confidentiality of whistleblower
identities and related information. For whistleblowers who disclose
their identity, we ensure their information is protected throughout
the investigation process. We strictly prohibit any form of unlawful
discrimination or retaliation. Any individual found to have unlawfully
disclosed a whistleblower’s identity or engaged in retaliatory
actions will be deemed to have committed a serious violation of
the Company policies, resulting in dismissal or termination of
employment. If the case involves illegal activity, it will be referred
to judicial authorities or relevant regulatory bodies for legal action.
During the Reporting Period, the Group did not receive any legal
proceedings related to corruption, bribery, extortion, fraud,
or money laundering involving the company or its employees.
Ad(ditionally, no significant legal violations were identified that could
have a material impact on the Group.

$%@W}§T§%§?@%AE#\@%Eﬁﬂ%iﬁ
BER - WEHE( NS ETERHE)
FHRIMR—ABEEMEE  KEFHEE ﬁ%
BhE TR A NE RN B R - R E
BB RERFORE - REHME - ARENER
BB R TR ﬁ??&ﬁ%ﬁﬁﬁ%ﬂ&ﬁﬁﬁz
R EBEAINET BRI TEHE - FE
FHERRETIE - &té?h%ﬁ%ﬁ?“‘ﬁﬁ%u*
ExtTE - MEEIERIB 7150 37301:202144#R
EEBARE -

FHYR

%TiﬁﬁLJiLﬁE’m?% REBRIZBEBHRE
BRI  REBRS - BREHRBHRAR

% CRATFELRMA - ME - BHEFEAER

BMEAA R FRR RS R R R B R E

N RRBET - HER - BPREMAEA
E%FEJ%?EF%E& %% FRE M BB RTT R -

RESWIL BRI RERETREM
T?fi ;TﬁiﬁmffFﬁﬁ&Liﬁff?&ﬂ fREEER
BEgNEFE  ARNFPRLE  BBERIER
FAROARIE -

Kﬁliﬂxﬂﬁ [MANBBEE SEITERBR
C HERBEBRACHBRHE TIEH SRB R

= %I TR#E - MAFZILEFRPEER - W
EBIR HERLBEEBRABESNUERAE

REUTEREMAR  RRBEEEZRAFRES
B BTARE - BEREBAR - SRR
) - B RDAMB K HM E E R PROREE - &£
RERE - ARELARKIEEBFARARHET

WRES B 3R BEFROAREFITAN
EREFDMER  AERBEREMUAEEELEXR
FENERREEM



Annual Report 2024 F &3k

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

Anti-corruption Training

The Group conducts targeted anti-corruption training for employees,
contractors and suppliers through various initiatives. The Group have
developed and publicly disclosed the “Code of Business Conduct”
({3175 %8])) and the “Supplier Code of Conduct” ({#tfE
17 A%8])), and use multiple training formats to communicate
integrity-related responsibilities and obligations, thereby enhancing
anti-corruption awareness. During the year, we conducted four
dedicated training sessions for all employees, released five anti-
corruption awareness articles, carried out one anonymous survey
and self-assessment, and collected a total of 11 valuable suggestions
on legal education and awareness promotion. Additionally, anti-
corruption content has been incorporated into on boarding training
and examinations for new employees to embed integrity principles
from the outset and strengthen the Company’s ethical defense at
its roots. We also organized one dedicated integrity training session
each for contractors and suppliers, including in-depth explanations
of the Supplier Code of Conduct ({ftfER 7T ALY ).

Environment Aspects
Corporate Culture

As a member of the energy equipment industry, the Group fully
recognizes its responsibility in advancing clean energy development
and contributing to a sustainable future. In response to the “dual
carbon” goals, the Group continuously drives technological
innovation, optimizes energy and resource management, enhances
operational efficiency, and implements energy-saving and emission
reduction measures. These efforts aim to achieve long-term
environmental and economic benefits while supporting the transition
to a low-carbon economy.

Our corporate culture emphasizes a clear environmental protection
philosophy — ecological conservation, pollution control, clean
production, and green development. The key principles include:

(1) Implementing ecological and environmental protection
measures to pursue a green, low-carbon development path.

(2) Adopting a comprehensive management approach, including
source substitution, process control, end treatment, and
waste recycling, to achieve high-quality green and low-carbon
development.

(3) Developing clean energy and environmentally friendly products
while promoting a circular economy.
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Emissions

The Group actively fulfills its social responsibilities and remains
committed to a green, low-carbon, and high-quality development
strategy. We continuously promote energy conservation, emission
reduction, and ultra-low emissions throughout our production and
operations, implementing measures to improve energy efficiency,
reduce pollution, and enhance overall performance. The Group
strictly complies with relevant environmental laws and regulations,
including but not limited to the Law of the People’s Republic of
China on the Prevention and Control of Environmental Pollution by
Solid Wastes ({2 A R ANEL B #8RE 105 R IRRHIVE/A) ), Cleaner
Production Promotion Law ({2 A R HEMENEREER#EIE) ), Air
Pollution Control Ordinance (Cap. 311 of the Laws of Hong Kong)
(BEBEEPIEINE (ERISREHER) ), Waste Disposal Ordinance
(Cap.354 of the Laws of Hong Kong) (B8 A MISE354E (BEMRE
1&%51) ). We have also obtained a “Pollutant Discharge Permit ;52
WBERREF ] %) “issued by local environmental authorities. During
the Reporting Period, the Group was not found to have violated any
environmental laws or regulations that had a significant impact on
our operations.

Air Emissions

The Group's air emissions primarily come from particulate matter,
sulfur oxides, and nitrogen oxides generated by industrial furnaces,
kilns, and equipment during the production process. To reduce
air emissions during our operations, we have implemented the
following technologies and measures for control. The production
line's heating furnaces use natural gas as the combustion fuel and
employ low-nitrogen combustion technology and systems, effectively
reducing air emissions. The air treatment facilities utilize advanced
adsorption and catalytic combustion technologies. Nitrogen oxide
emissions are reduced by increasing the furnace thickness and
adding flue gas treatment devices to the heat treatment furnace.
The slagging process at the electric furnace outlet is equipped with
a flue gas collection system to reduce particulate matter emissions.
Additionally, online flue gas monitoring equipment has been
installed at the main emission points. The plant area and key raw
material entry and exit points are equipped with wheel washers and
dust monitoring devices to track airborne dust pollution. We have
optimized industrial processes to reduce internal transportation
frequency, updated to new energy vehicles, and increased the
proportion of clean transportation. We also entrust qualified third-
party service providers to conduct regular testing according to
required frequencies to ensure compliance with emission standards.
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During the Reporting Period, the Group’s emissions of particulate
matter, sulfur oxides, nitrogen oxides, and other pollutants were
all below the emission limits set by the Bureau of Ecology and
Environment of Cangzhou City. Additionally, all emissions met the
ultra-low emission standards of Hebei Province. The details of the air
emissions are as follows:
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Permitted Emission Levels
of The Bureau of Ecology
and Environment of

Type of Air Emissions Unit Cangzhou City 2024 2023
BER R R BB BMNTERBRERFUHRE 2024F 20234
Nitrogen oxides (NOx) Tonnes 55.90 36.12 31.77
EE=E ()] A
Sulfur oxides (SOx) Tonnes 11.97 1.28 0.95
malty A
Particulate matter (PM) Tonnes 74.34 50.87 48.52
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Greenhouse Gas (GHG) Emissions

The Group’s GHG emissions from daily operations primarily originate
from two sources: the indirect emissions from purchased electricity
and the direct emissions from the combustion of fuels in stationary
and mobile sources. To enhance transparency in supply chain
environmental performance, the Group is progressively quantifying
Scope 3 GHG emissions. This includes tracking employee business
trips and commuting emissions through online forms or office
systems, as well as recording waste emissions (such as wastepaper
and sewage) generated during operations. These efforts enable
stakeholders to better understand the environmental impact of our
business activities.

During the Reporting Period, we set the GHG emission intensity
target for 2025" as 113.19 Tonnes of CO, equivalent/revenue in
million RMB, and the total greenhouse gas emissions decreased
compared to the previous year. In addition, in line with our
commitment to achieving the “2030 Carbon Peak and 2060 Carbon
Neutrality” goals, we are gradually formulating mid-to-long-term
guantitative emission reduction targets. The relevant emission data
are as follows:
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Type of GHG Emissions Unit 2024 2023
BERBHFRER B 20245 20235
Scope 1 - Direct emissions Tonnes of CO, equivalent 101,248.12 98,518.15
#HE - BN W — SR E 8
Scope 2 — Energy indirect emissions Tonnes of CO, equivalent 255,925.26 268,583.62
#E2 — e lRMEE MR — SR E 8
Total Tonnes of CO, equivalent 357,173.38 367,101.77
we WE—SUtIREE
Intensity Tonnes of CO, equivalent/revenue in 108.49 95.35
million RMB
=E WE— S iR E 8
BETAREKZ

GHG Emission in the past 3 years (Tonnes)
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T In 2025, the Company’s high-end oil drilling and energy equipment tubing
production project will commence operations, leading to an increase in the
Group's total greenhouse gas emissions. As a result, the 2025 target value is
expected to be higher than the actual emissions in 2024.
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Waste Management

The Group adheres to the principles of waste reduction at the
source and recycling to minimize the environmental impact of
its business operations. According to statistics, the Group’s daily
operations primarily generate two types of waste: (i) Hazardous
waste, which poses a risk to human health or the environment. This
mainly includes dust removal ash, waste mineral oils, cutting waste
residues, and waste oil packaging drums. (ii) Non-hazardous waste,
which originates from production activities, such as electric furnace
slag, refining slag, iron oxide scale, and waste refractory materials.

During the Reporting Period, the amount of waste generated by the
Group was as follows:
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Type of Waste Unit 2024 2023
BERYBEE B 20245 2023F
Hazardous waste Tonnes 10,078.70 8,063.69
BERBERED i

Intensity Tonnes/revenue in million RMB 3.06 2.09
=E M, B & T AR

Non-hazardous waste Tonnes 72,206.53 71,620.82
BEEZEY 7

Intensity Tonnes/revenue in million RMB 21.93 18.60
=E M, B &t AR

The Group regularly identifies national and local laws, regulations,
standards, and policy requirements to ensure compliance. It has
established the “Hazardous Waste Management Regulations” ({fZ
REEE IR E) ), “ General Waste Management Regulations” ({—
AREEEYEIRIEE D)), “"Environmental Inspection and Monitoring
Management Regulations” (CGRIFERE - BEAIEIEME)), and
related emergency response plans, which define the management
requirements and disposal measures for various types of waste.
An annual management plan is developed each year, specifying
the responsibilities, authority, and target objectives of relevant
personnel, strengthening supervision at each stage, and ensuring
implementation through routine inspections, evaluations, and
training. The Group is equipped with an advanced Distributed
Control System (DCS) for pollutant monitoring and dynamic
management, as well as a hazardous waste terminal weighing and
storage system to monitor waste generation in real time. The Group
has also set up a hazardous waste storage facility, where hazardous
waste is properly packaged, weighed, and recorded in accordance
with relevant regulations. All hazardous and non-hazardous waste
leaving the premises is entrusted to qualified third-party service
providers for compliant disposal. Reduce waste generation by using
eco-friendly, high-quality materials such as water-based paints,
recyclable refractories, etc. The Group also continued to explore the
potential of waste recycling, realizing the self-recycling of refining
slag and cutting waste residues as production raw materials, and
outsourcing external institutions or suppliers for recycling of dust
removal ash and waste refractory materials.
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Wastewater Management

The Group strictly complies with relevant laws and regulations in
its operating locations and places great emphasis on wastewater
discharge management. The Group has formulated the “Wastewater
Management Regulations” ({EE/KEIEHTE) ), focusing on key areas
such as source reduction, process optimization, and wastewater
treatment. During the Reporting Period, we actively upgraded our
circulating water system management and introduced advanced
water treatment technologies, effectively reducing wastewater
discharge.
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Type of Emission unit 2024 2023
P E R B 20244 20234
Sewage discharge m?3 670.74 3,219.52
BEIKHERL SR

Sewage discharge in the past 3 years (m?)
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Use of Resources

The Group fully recognizes the finite nature of natural resources
and is committed to conserving resources and enhancing their
utilization efficiency. The Group is dedicated to improving resource
efficiency and adheres to an energy management policy focused on
clean production, energy conservation, low-carbon development,
and continuous improvement. The Group has established Internal
management systems, including the Energy Management Control
Procedure ((BEREIBIZEHIFZ) ) and Energy Review Control
Procedure ({BEIRFFEIZHITEZ) ), which are designed to identify,
plan, and manage operations and maintenance activities related to
key energy usage, ensuring the effective management of energy
consumption in production processes, facilities, and equipment.

Energy

The Group is committed to reducing energy consumption,
optimizing the use of electricity and natural gas, and continuously
advancing energy-saving technological upgrades and breakthroughs
to reduce greenhouse gas emissions. During the Reporting Period,
the Group actively identified and implemented technologies from
the “National Key Energy-Saving and Carbon Reduction Technology
Promotion Catalog” ((BZREZHEIREMEARIITIHEE B ) ). The
Group introduced high-efficiency motors, water pumps, and air
compressors, gradually phasing out energy-intensive equipment to
achieve upgrades and modernization. The Group applied advanced
energy-saving and carbon-reduction technologies, as well as waste
heat recovery technologies, and adopted refined management
practices to address leaks and inefficiencies, effectively reducing
energy consumption and improving energy efficiency. Key energy-
saving retrofit projects completed during the Reporting Period
include hydraulic station upgrades in the electric furnace, pipe billet,
and finishing line areas, dust removal system frequency conversion
upgrades, dryer energy efficiency improvements, and heat
treatment production line upgrades. Additionally, the Group actively
introduced a Just-in-Time (JIT) intelligent production management
system, further optimizing energy use. At the same time, the Group
continued to enhance its circulating water system management to
improve water efficiency.
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Case Study: Dust Removal System Frequency Conversion Upgrade in the Pipe Manufacturing
Division

RO HED MBREBIER GBS

During the Reporting Period, the Group carried out a comprehensive upgrade of the existing hot rolling dust removal
system, including the installation of a new frequency converter control room equipped with a high-voltage frequency
converter. This upgrade enables remote control for start-up, shutdown, emergency stop, and frequency adjustment.
With the automated operation of the frequency converter, the motor can achieve optimal energy-saving performance.
Following the upgrade, the project achieved an energy savings rate of 78%.

WEGRE - AEEHRENRIRERGET T REITR - IR ARG B RENBPIES - ABHRER
ZHEE - B R RIERFEEFIRIE - BBRARN A EETHRES  BERKEMHERR - RAKER
ERRERRIET8%

Case Study: Dryer Energy-Saving Retrofit

RO FRME RS

During the Reporting Period, the Group optimized the compressed air dryer equipment through technological
upgrades. The traditional exhaust drying process was upgraded to a zero gas consumption micro-heat adsorption
dryer. The system continuously monitors key parameters, such as the dew point of the adsorption tower and the
temperatures of hot and cold blowing, and automatically stops the heater and blower when these parameters reach
predefined values. This upgrade resolves the issues of high energy consumption and gas usage associated with
traditional micro-heat regenerative adsorption dryers. At the same time, it more stably maintains the pressure in the
compressed air network, improves the operational efficiency of the air compressor, and further reduces electricity
consumption.

HEME - AEEHH=EBERZRREETENEL  BERERNIIREZETEARSTREMARMARL
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Case Study: Energy-Saving Retrofit of Multiple Hydraulic Stations
=0 ZIERBIL TR RS

During the Reporting Period, the Group benchmarked against advanced energy-saving technologies in the industry
and conducted comprehensive optimization and upgrades of several hydraulic stations in core production areas. By
introducing an intelligent software control system, servo energy-saving technology, and high-efficiency hardware
equipment, the Group effectively reduced electrical energy waste. According to electricity consumption monitoring

-

LB HI R AT - RIARED A HIIT &
BERZES2%  SIRERRAE -

Rih - BHIRERED

emmme—

data, the retrofit resulted in a 52% overall electricity savings rate, demonstrating significant energy-saving effects.

WEHRE - AEEHERTELEHRERN  HROEERSNZEARBHETEEBLAR - BBSIAER
=REE RE - RIFAEENBBRETR - WERNERAH

Given the nature of our business, the Group’s primary resource
consumption comes from purchased electricity, natural gas as
the main fuel, and vehicle fuel, with no involvement in packaging
materials. To further enhance energy efficiency and strengthen
accountability, we are gradually quantifying energy intensity target
data. During the Reporting Period, our preliminary energy intensity
target? for 2025 is 0.31 GWh/revenue in million RMB, and the
energy consumption data are as follows:

BENEBHE  AEBNETBERERREINE
B URARRATEBREME RERRKH - A
THERBEYE o BE—PRACRERBEE -
LB BRPZFSELEREEBZEE - |
SHR - RIS HIERI2025F R ZE B 122
RO3NTHEE BETAREIRE - LRSS
BT

Type of Energy Unit 2024 2023
BERIEE By 2024F 2023F
Indirect energy
EERER
Purchased electricity GWh 476.94 470.95
SNEBE ) &= R
Direct energy
HiERR
Natural gas GWh 499.58 488.29
RAR HIELE
Gasoline GWh 0.40 0.41
i & RAE
Diesel fuel GWh 1.08 1.4
et e
Liquefied petroleum gas GWh 0.00 0.03
BAL AR, = R
Total energy consumption GWh 978.00 961.08
REFUR A T SR
Intensity GWh/revenue in million RMB 0.30 0.25
7E =EE BB T ARE NG

2 In 2025, the Company’s high-end oil drilling and energy equipment tubing
production project will commence operations, leading to an increase in the
Group's total energy consumption. As a result, the 2025 target value is expected
to be higher than the actual consumption in 2024.

2 2025%F © ARlmin A mEBRREREEREEEER K
WABEE  EEERERESESIEN - EHIt20259F 8
IZEL2024FERERS °
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Water Use

The Group adheres to the principle of water conservation by
implementing equipment upgrades, sewage reuse, and optimizing
irrigation practices in both the plant and office areas to achieve
cost savings and reduce water consumption. At the same time, we
actively conduct employee training on water resource management
to enhance overall awareness of water conservation and improve the
efficiency of water usage, thereby contributing to the conservation
of water resources.

K

REBRFFEMOMKRA - BBREAE - K
B - BIERE MR R CEREA S FIRED
o R ERFRE TKEREEME@E - 12
Tt 2 BEKEBMKERERBERTREES -
MALL R #I/KE TR

Case Study: Water Recycling System Management Upgrade
=0 KERAGEEAR

During the Reporting Period, the Company developed an annual water-saving plan, thoroughly reviewing the water
balance of the industrial water recycling system and analyzing changes in water consumption and water quality
indicators across production lines. Focusing on the removal of chloride ions, the Company initiated an upgrade of the
water recycling system, introducing advanced sewage filtration and oil removal technologies, as well as membrane
separation equipment to achieve deep sewage treatment. The system undergoes regular cleaning and maintenance,
with precise dosing of disinfectants. The network layout has also been optimized to ensure interconnected piping
across production lines. In conjunction with graded water quality management, the upgraded system now enables
turbidity replacement for water replenishment, concentrated filtration for waste discharge, oil removal treatment, and
the recycling of high-salinity wastewater through de-salting and de-chlorination. As a result, the water recycling system
has achieved an annual wastewater reuse volume of approximately 240,000 cubic meters, effectively enhancing water
resource utilization efficiency.

WEHRE - ARGE T FEEKTE > 2EMETEKBRAGHKEFE - WAHNTERAKEEKEREREN
Bl - A EHRERT 1AL - RE) TRKERESITR - SHERENBE/KBRE AR MEOBERE - BIE
IKRERE  EHEAHERS  BRRIGRREE  BLERMR EQRNEREBER - BAKEIRE
B ATRSGE  KERESEERBREBRMK  REBEREDS - BhEENS EEREKG B R ERA
A - FEREEKL248L 77K - BRETIKERFIARE -

Case Study: Energy Retrofit for Irrigation System in Green Areas
=6 : EBARENGE

To improve water efficiency in irrigation for green areas, the Group installed isolation valves to separate the irrigation
pipelines of the office and living areas from those of the production plant. This allowed for targeted irrigation,
effectively reducing underground pipeline leakage issues caused by excessive water usage for landscaping.

i
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During the Reporting Period, the Group has not encountered any
problems in sourcing water resources that are fit for its purposes.
Our water consumption is as follows:

RIS HEMERHRS

RIS - AEEERBERKAELARBE
FMEE - FREWT -

Water Consumption Unit 2024 20233
FEKE B 20245 202343
Total water consumption m?3 726,204.00 739,716.39
BFEKE LT3R

Intensity m>3/revenue in million RMB 220.58 192.13
=E SHAK S BETARE R

Water Consumption in the past 3 years (m?)
IM=FF#KE (ZFK)
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Green Office

The Group actively integrates the concept of green and sustainable
development into daily office operations. Through various activities
such as special events, training sessions, promotional posts, and
signing the Energy Saving Charter organized by The Environment
and Ecology Bureau of The HKSAR Government of the PRC, we
communicate the green and low-carbon principles and requirements
to all employees. We aim to embed the “green and low-carbon
culture” into daily production and business operations, encouraging
all employees to embrace a low-carbon lifestyle. This initiative
promotes the internalization of green office practices and green
living into the hearts of employees, inspiring them to take practical
actions toward sustainability.

3 To enhance the consistency and comparability of the data, the total water
consumption data for 2023 has been relisted based on actual circumstances,
including the domestic water usage for the office building and dormitory building.

726,204
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2024
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The Company advocates for the use of natural light, encouraging employees to avoid turning on lights during
the day or leaving them on for extended periods. The lighting in the office and living areas, as well as the air
Office power conditioning in summer, are automatically adjusted based on seasonal and weather changes, with manual
management intervention when necessary. This system is designed to maximize employee comfort while minimizing energy
WAREERE consumption.

RENEBMBE AN #EARABIREHERE RAEERNBAREMNETZER BREFHMAAELEBFHE -
‘e ANITFE - UsAREERREEIH R ERERE

Water conservation signs are posted in the office areas to remind employees to save water. A thorough
Office water inspection of water usage in the office areas has been conducted, and valves with individual controls have
management been installed to enable detailed management, helping to avoid leaks, drips, or wastage.

N =
HRAKER EPRRIGRAE S AKIES - IRES TEAMK SR ARESERIGETHS - B INREPIEEES - BALERE
BRERHR

The Company encourages the use of electronic document management and promotes practices such as
double-sided printing or copying. For meetings and related training sessions, online platforms are used to
distribute and read digital versions of internal publications, thereby reducing paper consumption. At the same
time, to minimize the use of disposable paper cups, during the Reporting Period, the Group replaced
disposable paper cups for visitor receptions with reusable ceramic cups, which are equipped with UV and
high-temperature disinfection systems, further reducing the consumption of single-use items.
SMETEFXMHER  SERAEEITHNREN IR - SRSZLAEHENSE - BBRELT A HEEMBES FiRA
T - SAMRIEFE - B - BRD—RIEEMER - REDE - REEG RGP EFH —REEN AR EEFBNE
H - EEBEIMEREREE - BE— R RERE

Office paper
management

MARRER

The Group will continue to monitor resource usage to assess the  ANEEEEEHEDFEREAMER - LWEXRK
effectiveness of conservation measures and establish more targeted & 5785 40FEHEA AN - AR ET 7 B B St ¥ M Ak =
improvement actions and goals in the future. EHEFIEAZ o
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Environment and Natural Resources

The Group has developed a full-scrap electric arc furnace (EAF)
smelting process, utilizing renewable scrap steel as the primary raw
material, which offers significant emission reduction advantages.
We strictly comply with the Environmental Protection Law of the
People’s Republic of China ({##E AR AMBEIRIRREE)), the
Law of the People’s Republic of China on Appraising of Environment
Impacts ((FEARKEMBEREFZETEL)), Emergency
Response Law of the People’s Republic of China ({REIREE
FEZEIBHE) ) and other relevant regulations. To strengthen
environmental governance, we have established multiple specialized
management policies, including”Onsite environmental management
implementation plan” (GREBIREEIEHE)), “Discharge Permit
Management Regulations” ({BE/SEFRIEIERTE) ), “Greenhouse
Gas Management Regulations” (CEEREZHEBRTE)),
Environmental “Operation Control Program” ({(GRIZEITIEHI2
,)), and “Emergency Environmental Emergency Response Plan”
((E3$IRIEEZTEZ) . Upholding the environmental management
principle of “pollution prevention, compliant emissions, legal
compliance, and continuous improvement,” we are committed to
enhancing our environmental and energy management systems.

Currently, all major production facilities of the Group have obtained
ISO 14001 Environmental Management System and ISO 50001
Energy Management System certifications, achieving 100%
certification coverage. Additionally, the Company has passed the
Cleaner Production Audit conducted by the Hebei Academy of
Ecological and Environmental Sciences and has been recognized
as a national-level Green Factory by the Ministry of Industry and
Information Technology (MIIT).

RIS HEMERHRS
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To ensure the effective implementation of our environmental and
energy management systems, we have engaged professional teams
to conduct regular monitoring of wastewater, air emissions, noise
levels, and other environmental impact factors. We actively identify
and mitigate environmental risks, conduct periodic assessments of
soil and air quality, and perform company-wide internal audits of
the environmental management system annually. Furthermore, we
enlist third-party experts to conduct external audits, continuously
reviewing and assessing environmental impacts and resource usage
risks associated with our business operations. During the Reporting
Period, we carried out 73 environmental risk inspections, identifying
and rectifying 343 environmental issues. In the field of renewable
energy, we are actively promoting the use of clean energy and
participating in green electricity trading. By supporting new energy
customers, we demonstrate our firm commitment to the nation’s
green energy transition through concrete actions.
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Case Study: Employee Environmental Education
P BETRRYE

Company’s culture of sustainability.

During the Reporting Period, the Group conducted six diverse environmental education initiatives for all employees.
These included activities such as the Dalipal Carbon Reduction Day Special Action — Today’s Interview and Earth Day
Awareness Campaign. These initiatives aimed to deepen employees’ understanding of low-carbon practices in their
daily work and lives while encouraging them to consistently adopt sustainable actions, thereby strengthening the
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Biodiversity Conservation

The Group recognizes that protecting the environment and natural
resources is a critical responsibility for businesses worldwide. We
actively safeguard the ecological environment throughout our
operations to ensure sustainable development for future generations.
We are committed to complying with biodiversity conservation laws
and regulations, including the Environmental Protection Law of the
People’s Republic of China ({2 ARKMBEIRIZREE)), the
Wetland Protection Law of the People’s Republic of China (% A

HABZHIREE) ), the Forest Law of the People’s Republic of
Chlna (pEE AR FEFIBEZMIE) ), and the Regulations on Nature

Reserves of the People’s Republic of China ({F A R HEFE A AR
[ 4151) ). Additionally, we adhere to management regulations for
ecologically sensitive areas, ensuring that project site selection avoids
ecological red lines, nature reserves, and specially protected areas.
This approach helps protect endangered species and wild flora and
fauna.

RIS HEMERHRS
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We have also developed a “Biodiversity Conservation Policy” ( {4
Y ZEMEREEE) ), which has been publicly disclosed on our
official website. The policy stipulates that before commencing
any project, we conduct environmental impact assessments in
accordance with legal requirements to evaluate the project’s
impact on biodiversity and local communities. Construction only
begins after obtaining approval for the assessment. Upon project
completion, we promptly restore surface vegetation and soil to
minimize soil erosion and minimize habitat disturbance on affected
land. Additionally, we regularly engage professional teams to assess
natural resources such as soil and air, ensuring the balance, integrity,
and stability of ecosystems. We actively implement measures
to control soil and water erosion and prevent deforestation.
Furthermore, we collaborate with various stakeholders to participate
in biodiversity conservation initiatives, afforestation projects, and
other public welfare programs. Within our facilities, we implement
greening measures to reduce land exposure time. We expect our
suppliers and partners to strictly adhere to biodiversity conservation
measures, actively promote biodiversity protection, and minimize the
environmental impact of their operations.
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Case Study: Tree Planting Activity
=0 ERER
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Seizing the vitality of spring, we plant the seeds of a greener future. On March 12, 2024, our company's labor union,
in collaboration with the Bohai New Area Party and Mass Work Department, organized a special event to celebrate
Arbor Day. Through hands-on participation, Dalipal employees actively contributed to green development, reinforcing
our commitment to environmental protection and the principle that “lucid waters and lush mountains are invaluable
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Combating Climate Change

Globally, climate change is intensifying, and extreme weather
events are becoming more frequent, posing significant risks and
uncertainties to business operations. At the 75th United Nations
General Assembly, China proposed its “Dual Carbon Goals,”
committing to peak carbon emissions before 2030 and achieve
carbon neutrality by 2060. During the Reporting Period, the Group
actively responded to this national initiative by introducing the the
“Carbon Peak and Carbon Reduction Implementation Plan” (i
EIE N IER BT Z) , replacing the previous “Carbon Reduction
Action Plan” (ORI TENE EJ5 22) ), and making a concerted effort
to drive low-carbon development.

Governance

The Group’s ESG Committee and ESG Working Group regularly
discuss ESG matters, assess climate-related risks and opportunities,
and submit reports to the Board to ensure that climate-related
issues are integrated into the Group's strategic planning. To keep
the Board informed of the latest climate developments, the Group
actively organizes relevant training sessions aimed at enhancing
directors’ expertise and skill levels, enabling them to effectively
oversee climate-related affairs. When necessary, the Board also
considers engaging professional consultants to obtain expert
advice and improve the quality of decision-making. Furthermore, to
reinforce the importance of climate-related matters, the Company
has incorporated climate action indicators into the KPIs of directors
and management. This incentivizes them to actively fulfill their
responsibilities in addressing climate change and ensures the
Group's steady progress toward sustainable development.

Strategy

In alignment with the guiding principles of the 19th National
Congress of the Communist Party of China and subsequent
plenary sessions, as well as Xi Jinping’s Thought on Ecological
Civilization, the Group actively embraces the concept of low-carbon
development. The goals of carbon peaking and carbon neutrality
have been incorporated into the Group’s “2023-2027 Five-Year
Plan”. With a focus on comprehensive green transformation and
low-carbon energy development, the Group leverages technological
and institutional innovation to drive high-quality growth. By
emphasizing intelligence, informatization, digitalization, and
sustainability, we are committed to building an efficient, low-energy,
and low-emission smart manufacturing facility for petroleum pipes.
This initiative aims to enhance industry-wide digital management
and operational efficiency while actively contributing to the national
carbon peaking and carbon neutrality goals.
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During the Reporting Period, the Group launched the “Carbon Peak  ¥z+5 HAfE] - ANEE# L THRZER MERE T
and Carbon Reduction Implementation Plan” ({FiZEIE MEMEM ROV AEBMEEE U TATENTEHEE
77%2)) and disclosed it on its official website. The key action goals

are as follows:

1. Strengthening Top-Level Planning — The Company has established an efficient and collaborative
management system, with oversight from the Board and the ESG Committee, while the ESG Working Group
ensures effective implementation. The Company continuously optimizes its carbon emissions management
framework, integrating green and low-carbon development strategies into all aspects of production and
operations to drive meaningful carbon reduction actions.

BEEERF—LAERTRRGRNIEEERR  HEFE  ESGEESHFAEE @ ESGTIE/ MR
BE o HEBLRIREERKY  SReERERBBME S EMRMALELERRE - HEBRMTE R
HWERE o

2. Advancing Green and Low-Carbon Product Development — The Company collaborates with upstream
suppliers to promote the adoption and application of green and low-carbon materials. In response to customer
demands, it increases investment in developing environmentally friendly products with high strength, high
toughness, corrosion resistance, temperature resilience, long lifespans, and resource efficiency. Additionally,
it actively pursues green product and carbon footprint certifications to enhance market competitiveness and
customer trust.

MARFEEEERTRE— ARIHR LirfESE  KREDSCEBRMESIENER  BEEFPEXR - X
HERE =P8 WES  MEAREERREGER  SHRHEMSRERRERNHAERA - ITER
BRFEER  BEFARGEERMREERELE BRAERTSHFNINELEEE °

3. Improving Energy Efficiency — The Company aligns with “Guidelines on Energy Efficiency for Key Energy-

Consuming Products and Equipment” ({ & 2k /3 RE = (o &R 1 AL SR #E K 2 B R 7K ZE A & A K ZE)) and
accelerates the upgrade of energy-consuming equipment. It introduces advanced energy-saving technologies,
such as electric furnace waste heat power generation, continuous scrap preheating, Amiba residual steel
monitoring, hydraulic servo energy-saving systems, full-oxygen combustion, and just-in-time electric furnace
operations, to enhance overall energy efficiency. Additionally, it promotes waste energy utilization projects to
maximize energy conversion and achieve collaborative carbon reduction.
RABRKT — I EHAREE MR BRI ENRT - EREKFAEAKTIEXM - IRAREREE
THE - ERSIMEAE SRR RN - INBIEAAR B E RN - FEIEE RO TREEN - FORE R SRR - R
ERRIARETREFRMT - 2AMRERN - BIEERM LIRS - ARIRE AR BEAENUKT : HEERREERI A ZUE
FOEIELIREIATNGE - BRI RIRAR

4. Enhancing Smart Management — By integrating next-generation industrial internet technologies, the
Company deeply incorporates 5G, loT, cloud computing, big data, and Al into its manufacturing processes.
It aims to achieve customized, flexible, and green manufacturing by developing “dark factories” with
fully automated production lines, digital twin factories, and green factories, thereby strengthening overall
competitiveness and core capabilities.

RASECETEKRF - BEF R ITETBBRN - RERESSG - WEHE - T5tHE - KRBE - ALSB#S
AIERHR - BREGIE - ML ZERE  TERRIH  BEFSLETHRAGETIRH - 2EHEGRE
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5. Expanding Green Energy Development — The Company invests in clean energy infrastructure, including
solar and wind power, and actively participates in green energy trading. It optimizes transportation methods
for key materials based on local conditions, increasing the proportion of clean transportation.
BRESEEE-—MEANR  REFBERERER  BR2EGEARRS  BAttE - BLEENEEH
AR REBRERLLY

6. Promoting Integrated Pollution and Carbon Reduction Management — Building on its electric arc
furnace short-process steelmaking using 100% scrap steel, the Company steadily advances ultra-low
emissions initiatives. It actively explores and promotes comprehensive utilization of solid waste, enhancing
the recycling of scrap steel and steel slag to support a circular economy. Furthermore, it conducts carbon
audits and clean production assessments while closely monitoring the research and application of low-carbon
smelting and carbon capture technologies.

RERSSEBBEAE — 2 EMEER RN ER - B EEBEIENTIE  BRRER - HEE
FEAZENA - RS - SESEERNABUE - HBBERLHEEE  RAFRRBRIIZE B REEEZ
T - BEREBEHHERURKR - BImE R a BRI EER -
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B HRAEARE

The Group actively promotes carbon footprint certification for K’ﬁlﬁfﬁﬁ‘ EmARNIREHRE BN
its product specifications and has obtained seven certification B7HREEE @ LWHESEREGFARRTE
greenhouse gas emissions EEE@Am:tﬁiﬁEHFE&sE$atf B FER B & 8k
bling us to quantify and  HEpiER - BB FIREUREHE3E - AR ER

certificates. These certifications measure
throughout the product lifecycle, ena

monitor our carbon footprint while implementing targeted emission

reduction measures to minimize environ

image and market competitiveness.

SERYBHNEE

T - RESME "TAPI

mental impact. During the  5CTRSLEIIHEETERES ZCEMRERZ
Reporting Period, the Company’s API 5CT and 5L series oil casing £ BEIR T R AIAKR IS EEE  fELERE
products were awarded the Green Product Certification, reflecting — BBIEBHIES - i —FIRITARRET R MNTISE
our commitment to green development and environmental S/ -
protection. This achievement further enhances the Company’s brand
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Risk Management

After discussions by the Board and management, the identified
climate-related risks and opportunities for this year are as follows:

Climate-related Risks

mfREE

ReEFGLEEENW®E  AFED
THRA R SEAE AN

EERIEOERES

Potential financial impact

RIRAAE A BEPBE
Physical Risk
BEREER

Global climate change has led to an increase in extreme weather events,
such as hurricanes, floods, and heatwaves. These disasters may cause
damage to production equipment, increase downtime, and affect supply
chain stability, resulting in fluctuations in raw material procurement costs.

Damage to facilities and supply chain
instability lead to increased capital
expenditures

PHRRE(CEBURMm R RIS - ERRE - KSR EA 8 E o HREERE  HEBETETERELRE
ERBXE I REUEN : Alsth e B8R EEHET T  SEURMEHR tH 80

BRI AR B o

Transition risk

BERE

The Chinese government has introduced a series of policies related to
dual control of carbon emissions, carbon trading, and the accuracy of
carbon emission data. If companies fail to implement relevant measures or
disclose necessary information in a timely manner, they may be held legally
accountable. Additionally, the EU’s Carbon Border Adjustment Mechanism

(CBAM) imposes carbon cost pressures.

The Stock Exchange has updated its climate-related disclosure requirements
in line with IFRS S2 (Climate-related Disclosures), which will be implemented

in 2025.

BT E L SRR - R 5
R WEERRERRAE TFREREMERESR -
BA[ 38 IR SR B ) J(CBAM)FS SRER K AR )

REME: B B

B X PR BB B 5 s 2R R (IFRS S2[ RURAERIIBEE ) -

BIFFERTE + WiEHR2025FF1T ©

* IR PR IR BUR ) B RE 1 F AE R IR

AIRES BB FARRDA

FHRIRAEENE

The high cost of compliance increases
the operating cost

Increased the cost of compliance
Failure to comply with disclosure
requirements will result in damage to
goodwill

BRI AR S @R AIE N

IBINE AR
REEBTHRBEEBEHEXR
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Climate-related Opportunities Potential Financial Impact
KIFEERS BEVBEE
External stakeholders (such as regulatory authorities, investors, and e Enhanced corporate brand image

customers) are increasingly focused on ESG. The Company actively
researches relevant policies to enhance its responsiveness and social
responsibility.

HNEBIE D B (BB - REENET P )HESGHERMT - ARERMART « REARTIMEER

MHEBCR - RIS MTeE AR -

In response to the growing customer demand for green and low-carbon e Increased revenue through the
products, the company is proactively taking action by conducting product development of green products
carbon footprint assessments, obtaining green product certifications, and e Enhance the company’s
developing new products. These efforts create new opportunities for the competitiveness

company’s green transition and product portfolio transformation.

EHEFH&E  ERERTRNEM  ARERES  FRERKE « BEMESEEMGINKRA

B REERRE  MMERMELE RARGEEL  EnEBEL o« ESAFAREN

TR T HHE

The Company implements energy efficiency improvements, resource e Reduced operating costs
recycling, and the use of renewable energy to achieve energy savings and
carbon reduction.

FRAERIRTT - BRERMNA - BRI BARRSEITIE BRI o BREELHA
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Social Aspects

Employment

Corporate Culture and Talent Philosophy — Knowing people and
making good use of them, appointing people only by virtue,  [R¥8 : BKFEAA ©
introducing talents from outside to inside, and achieving talents.

HEEE
2%

EEMEZATB-AAZA  EAKE - Hh5]

Knowing people
and making
good use of
them

HMAER

We give tolerance for
our employees’ faults,
allowing mistakes
during exploration and
innovation. We do not
easily give up on any
employee.

RIEHS - AFFERR
LA A KR - TR
ZREEA—FRET ©

\

Appointing
people only by
virtue

EAMEE

We treasure not only
an employee’s ability
and virtue but also
their achievements. We
believe talents are able
to perform duty at any
working level and
capable to work at
different types of job
positions. We
continuously build
channels and platforms
for talent growth, so as
to focus on the career
development for our
employee.

T EHEE - TEEX
B BRI RE ¥
BE M BREEHEEE
BET - ABgEEREL
BREIRKBE - K
T¥E  BITEIRE
DERG -

~\

Introducing
talents from
outside to
inside

FA] A E

Promotions are
standardized,
appointment with a
basis and the virtuous
of relatives are not
avoided. We persist to
perform assessment
before public
recruitment, on-going
evaluation during
employment, and
comprehensive
actualization after
termination of
employment.
BEFEEE - ERERK
15 BB B
FARITLRE - AREEE -
FRfgiRE R o

Achieving
talents

FFRATF

On-site learning and
talent promotion are
beneficial to cultivating
and training employees
who act accordingly
with the Company
culture and gain
experience in multiple
positions, so as to
uphold a mindset to
put themselves in the
customers’ shoes.
IS8R - BEEN:
AR EENRKRE
WEEITRRXE - &E
ZRARERY - FLIRE
SMTSMET
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“A business thrives with its people and ceases without them.”
Employees are the foundation of a company’s steady growth. To
continuously attract and retain top talent, the Group is committed
to creating a fair, safe, and comfortable working environment. We
aim to build a core team and key personnel who deeply identify
with and actively uphold the company’s culture, recognizing them as
essential to the future development of the business.

To ensure employees receive proper protection, the Group strictly
adheres to employment-related laws and regulations, including
but not limited to the Labour Law of the People’s Republic of
China ({(FPEFEARKFEL L) the Labour Contract Law of
the People’s Republic of China ({fhZEARKEMBELEE FEE),
the Law of the People’s Republic of China on the Protection of
Persons with Disabled Persons ({1 #E A RFEMEIE R AMREE) ,
the Law on the Protection of Women'’s Rights and Interests of the
People’s Republic of China ({F# A REMBIFELZRETREE)),
Employment Ordinance (Cap. 57) (B&/#&ABIE57E CEBIEG) ),
Employees’ Compensation Ordinance (Cap. 282) (&i8/41155282
Z (lREMEEH)), and the Mandatory Provident Fund Schemes
Ordinance (Cap. 485) (F# A5 4855 CGaHIIEATED ST BIER) ).
The Group has established effective employment policies such as
the “Human Resources Management Control Procedure” ((AE
TREIEIEHIF250) ) and “Performance Management System” ({#&
MEIEHIEZ) ). During the Reporting Period, The Group was not
aware of any significant violations of laws and regulations related to
compensation and dismissal, recruitment and promotion, working
hours, holidays, equal opportunities, diversity, anti-discrimination,
and other treatment and welfare that have a significant impact on
the Group.

As at 31 December 2024, the Group had a total of 1,795 employees
(2023: 1,658), all of whom were full-time employees.

RIS HEMERHRS

[EEAARE - EARL] BTHWERRDEE
REIBRORE - BRTHERSIMBEESA
7 ARBEIRITERY - T2 AEFEMNTIF
BE - BEY —XARARRLEBETRR L
MO ERME®HE THM - RERBFERKE
RV BSRPTIE ©

RERETEIGENRE  AEB—BEE
BT RERBOERER  BRETRNPE
ARKMBELEEE) - (PEARKNBELHER
E) (PR EARKMBEBERAREE) (hE
ARANBIR LR IRIEE) - BREDIFESTE
CEEED) - FBEDISE2825E B WE KA
KB EEDIFASSE(RFIE AR EFDDF
HERE - AEECHE(ANEREEZEDIE
FORCEMERNE)ERUNEEBEE - HE
Hif - ARBEY T ABEAREEREAEEAR
BEAFENGMLERE  BERET - TER
B B FERE - 2l RIEEAREAM
B RBAERRIERMIBN

MR2024% 128318 - REBMHE T4E80AE1,795
A(2023: 1,658A) ' 2EAEZHET -

By Gender By Geographical Region By Age Group
trq k) ZiRE D RERARESD
B 18-30 m 31-40
B Male ™ Female B Mainland China ™ Hong Kong 18-30 31-40
S gk R B B 41-50 M 517 or above
41-50 51040 F
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During the Reporting Period, the Group’s employee turnover rate
was 13%, and the breakdown of employee turnover are as follow:

RBEME - AEERE
kN R&TH;@E‘J?U’D‘Q

% <E13% BB

By Geographical Region By Gender By Age Group
it E &8 5 qE Ik ) RERAR 8D
Mainland China Male 18-30
13% 13% e 20%
s B -] ° 18-30% °
Hong Kong Female 31-40
. 0% 129 e 13%
EBitE N ® 31408 °
41-
5042 6%
41-50p%
51 or above
. 5%
SRR L °
Equal opportunities and diversity FERERZTIE

The Group upholds the principles of equality and fairness. As
outlined in the “Code of Business Conduct” ({{PZ71T A%
811)), the Group strictly opposes any form of discrimination or
harassment, including but not limited to discrimination based on
race, gender, age, religion, disability, and any physical or verbal
harassment, such as sexual harassment. We are committed to
providing equal opportunities for all employees, fostering a fair,
inclusive, and harmonious workplace, and promoting a diverse and
well-balanced talent pool to maximize employees’ potential. By
actively implementing diversity initiatives, our workforce consists of
employees from various ethnic backgrounds, regions, age groups,
and educational levels, ensuring an inclusive and diverse talent
structure. This approach not only enhances workplace equity but
also contributes to the Group’s long-term sustainable development.

The Group attaches great importance to the career development
and rights of female employees, and ensures that promotion
opportunities are not affected by gender. Female employees will
not be dismissed or terminated from their employment contracts
without cause due to pregnancy, maternity leave, breastfeeding,
etc., and their right to basic salary is guaranteed.

AREBERFFENMRENRE - (BERTRERD
REAMEARE - AR B R EHEA R AR SR B
115 BREER 45 - Fi&k - SRBED B
REREHBRRARMERESE S BHES LR
B -BORMEBTIRHTERE  ZERALR
JIE ~ A FAFEE TVERIR - ﬁ@Aﬁ%ﬁmyE
HMEEN M NS EEBTHT R - BB
B ZIT L - RFIWE TRENREREM
Ml @%7M$WFEQT“E FEIRAT 4
BOBERMESEN £ P RECENAIHE
R -

AEEERLEE THREERMERS - RS
e IZERIFE KBTI ERER B
R WIEREAMZINELREIR LSS
R - WRF M PIESEARTTE AHER o
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Talent Acquisition and Retention

The Group has established a comprehensive talent recruitment and
retention management system. It has formulated policies such as
the “Measures for Allocation of Human Resources Flow” ({ A&
TERBECE BIERHE) ), the “Specifications for the Management of
Labour Contract Management” ({4 E)&RIEIETIERED)), “Rules
for the Management of Work Injury Insurance and Safety Production
Liability Insurance” ((LEBEREBELZZEERETREEEEEA
81J)), and “Detailed Rules for the Handling of Labour Disputes” ( (%5
B)F AR IETEMEAI) ). These policies are designed to create a fair
and structured working environment for employees while supporting
the Group’s long-term development.

In employee recruitment, we continuously optimize our hiring
mechanisms. During the Reporting Period, the Group, considering
future production line adjustments and other factors, organized
recruitment specialists to conduct industry benchmarking, perform
in-depth field research at production sites, and strengthen
communication. This allowed for a precise assessment of staffing
needs and the development of a well-structured recruitment
plan. We meticulously refined job qualification requirements
and optimized talent profiles to enhance recruitment accuracy
and improve job-person fit. Additionally, we actively expanded
recruitment channels, including the “Dalipal HR" public account,
Baidu Tieba, 51job, and Liepin. During the reporting period,
we also launched an internal referral program, through which
employees recommended over 90 candidates. Furthermore, we
strengthened school-enterprise collaboration by organizing on-site
campus recruitment events and establishing internship bases. These
initiatives improved talent selection quality while providing students
with internship opportunities to enhance their practical skills.

BRIE - HENERRS

AT EBREE

AEERY T -EXENOAT BB ERTEER
ZHETCANBERRBEEEEWE) (5
PaRERTHERE) (IBERREZEEESR
ERBREEEBAIRIDA RSB F 3R T A
ADEFBRRXM - BERBTRERY - BFH
TERE  (RELENREERE -
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BREBETTENR  RALERSHAL
SRERE - RBEFHABRTR - BEAEAEE
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Prevention of Child Labor and Forced Labor

The Group is fully committed to respecting and safeguarding
employee rights, firmly prohibiting all forms of child labor and forced
labor. We strictly comply with relevant laws and regulations, such as
the Provisions on the Prohibition of Using Child Labour ({Z£ -
FETTE)), and the Law of the People’s Republic of China on the
Protection of Minors ({H2E AR FEMEIRKF AIRZEZE) ). During
the recruitment process, we utilize an online human resources
system to automatically filter and reject applicants under the age
of 18. We also thoroughly verify their identification documents
to prevent the employment of individuals who do not meet the
national minimum employment age. Furthermore, the Company
ensures the proper retention of employee labor contracts and other
records, establishing comprehensive employee profiles to guarantee
the protection of employee rights.

In the event that the Group identifies any violations related to the
employment of child labor or forced labor, a detailed investigation
will be initiated in accordance with the Company’s internal policies.
Based on the investigation findings, appropriate disciplinary actions
will be taken, or a decision will be made not to impose penalties.
The relevant statutory authorities will be informed and provided with
verified details of the situation. During the Reporting Period, the
Group has not encountered any incidents of child labor or forced
labor.

Br 80 E T R %% % 8
AEEFDEEMREES THELD - BRME )
FANETRENRABHESHTR - BRETKE
IHERETHE)  (PEARKMBIRKE AR
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FERMBREE - FAREESMOERXM - 21
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technical talent.

FIEEREEEREMAT °

Case Study: University-Industry Collaboration and Youth Talent Development

During the Reporting Period, the Group signed university-industry cooperation agreements with four universities to
conduct targeted training and collaborative education. Based on the characteristics of academic disciplines and regional
needs, we developed a tailored “University-Industry Collaboration and Integration of Education and Engineering”
talent development plan. Additionally, we actively explored the “University-Industry Integration” education model,
promoting deep integration of industry, academia, and research to jointly cultivate highly skilled professional and

WEHE  AREROARBHEIIRE AR RREAEREBRBEA - RESMEHERETR - HiE
SHUMNIREAE  IRER IATHESR  YEERR(RE—8BIRHBER - HEHESTRERS @ &
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Case Study: On-Site Job Learning for Recruitment Specialists
RO AEEEEHRENUEE

During the Reporting Period, the Group continued to optimize its talent recruitment process to improve job-person
compatibility. Recruitment specialists visited various plants each month to conduct on-site learning, gaining a deeper
understanding of job responsibilities, environmental requirements, necessary skills, and qualification criteria for each
position. After comprehensive analysis, they developed detailed job profiles for talent recruitment. This initiative not
only enhanced the accuracy of recruitment but also ensured that new employees could adapt more quickly to job

-

A THERR - REEXK - BEREREBEME -
HE - BREAEE TREMERERTIERNK -

requirements, further improving overall human resource management efficiency.

BEHE  AREFER AT BERE  URAABCRE - BEZESF A
Z?éﬁﬁf?:ﬂﬁiﬂh/\ﬁif% SHENMERS
E—HRAEBANEREERE

DHMEBEHEE  RATHE

RIS HE

Dismissal Policy

The Group strictly adheres to national labor laws and regulations
regarding employee termination and resignation, as well as the
relevant procedures outlined in employee contracts. Before formally
announcing an employee’s termination, we commit to providing
advance notice, allowing sufficient time, and clearly explaining
the reasons for the dismissal. Prior to the employee’s departure,
we conduct an exit interview and handle all handover matters to
ensure the protection of their legal rights. During the Reporting
Period, the Group established and optimized an employee departure
analysis mechanism, conducting systematic monthly analyses of
departure data and strictly implementing exit interviews. Through
group discussions, we thoroughly analyze the reasons for employee
turnover. Recruitment specialists participate throughout the
interview process to ensure comprehensive and accurate information
collection. Based on the analysis results, targeted improvement
measures are developed for each position, with continuous follow-
up to optimize the talent retention mechanism, enhance employee
satisfaction, and improve organizational stability.

Remuneration and Benefits

The Group is committed to building harmonious employee
relations and strives to create a cooperative and growth-oriented
work environment where each employee receives full support and
motivation to realize their potential and self-worth. To achieve this,
we have established the “Salary Management System* ((HrENE
#HIE)) and “Employee Attendance Management Measures”

((ETEHEEPE)), clearly defining employees’ rights and
obligations regarding working hours, rest and leave, compensation,
and benefits. During the Reporting Period, we continued to improve
the Company’s compensation management system. We expanded
the scope of the university graduate subsidy, removing regional
restrictions, and optimized and adjusted the frontline subsidy. The
Group currently offers various forms of compensation, including
wages (including performance-related pay), bonuses, allowances,
and equity incentives, to inspire employee enthusiasm and creativity,
while ensuring the protection of employees’ legal rights.
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The Group is dedicated to enhancing employee well-being and
creating a healthy and harmonious work-life environment. We
strictly comply with local laws, regulations, and policies, providing
comprehensive labor protection for employees and continuously
improving these benefits. Employees are entitled to legal paid leave,
including marriage leave, bereavement leave, maternity leave,
breastfeeding leave, and parental leave. To meet the work and
life needs of employees, we have introduced various amenities in
the company living area, including supermarkets, restaurants, and
other retail stores. We also offer accommodation for employees
(with optional couple units for employees whose spouses are
also part of the company) and provide free wireless internet and
dormitory supplies. Additionally, we have set up a package of
convenient services, including a courier station, an automatic water
dispenser, a mobile phone recharge station for utilities, and shared
washing machines, to continuously improve the living conditions for
employees and ensure their comfort and convenience.

Salary and Bonuses:

ITERS .

HEETHRMTE - RABRETEMERER L
B - RETRHTENSBRELFFERT
RTEIRHER  BE ER WAR BR
REAZENEBEZ - RmEEINTERLER
Ko BHMERARLTRSIESKET  REE

o RBRTRHER(KEE Y RETMHAE
BREETLE)UREREERELE BEAMm
F o RUPUEWENERY - BEBUKKE - FTHBEER
FEKEERE  HKEZAXEE  TEHUERT
ETEGN - BRE TEBNFEEMERIE -

Position Salary, Performance Bonus, Seniority Salary, Achievement and Performance Incentives, Management/

Technology Innovation Award

MATE  BEXTE  ARIE  EEERE B8/ RHREIE - RIESE

Various Types of Subsidies:

CECUEU

Frontline Subsidy, Educational Background Subsidy, High-Temperature Subsidy, Housing Purchase Subsidy, Meal

Subsidy, Travel Subsidy, Seniority and Other Subsidies

—ARTERL - BIEME SRR BEMA - EW - ZIREE - TIRSEREREME

Various Types of Benefits:

ERRE -

Endowment Insurance, Medical Insurance, Unemployment Insurance, Work-related Injury Insurance, Maternity
Insurance, Housing Provident Fund, Health Examination Employee Canteen

BERE

BERR RERR  TERR  £ERR  EEAES  2BRERR -

BTREY BIFEaSH
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Case Study: Launching Shared Washing Machines to Enhance Employee Convenience

A ERAZHRRE > ERNETEF

During the Reporting Period, the Company introduced shared washing machines in the apartment buildings. With
their convenience and practicality, they have received widespread praise from employees! Each month, over 800
loads of laundry are washed, and the usage continues to rise. This initiative has truly brought ease and convenience to
employees’ lives!

HEHE RREARB LT HERARE  BEEREANEY  efEXBEIHF | 8 AFKKYE004
B ERERERT  EERBTAESR T BRMEN |
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Employee Communication and Care

The Group has established a comprehensive trade union mechanism
that effectively serves as a “bridge and link” while also functioning
as a platform for education and communication. Through various
initiatives such as forums, tea gatherings, employee feedback
meetings, training sessions, collaborative service research, and
cafeteria satisfaction surveys, the Group organizes and mobilizes
all employees to exercise their democratic rights, participate in
corporate democratic management, and engage in democratic
supervision.

KEIL_LE% BT ZHEH] - BB 8RBk
g X@Ee BIBAXE BB HRA
Hﬁﬁzaﬂﬁﬂ BETWEERAENREREERNEE
RS AN E 2 /\Iﬁﬁﬁiﬁéﬂ
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Case Study: Coordination and Service Research

B : i E RIS T

During the Reporting Period, the Company conducted quarterly
coordination and service surveys, optimized evaluation and
reward/punishment standards, and publicly shared survey results
with all employees to promote business unit coordination and
management improvement. Throughout the year, a total of
3,265 questionnaires were received, 78 improvement items
were compiled, and 7 positive and negative case studies of
coordination were extracted. Additionally, in conjunction with
Party building work, the company addressed employee concerns
regarding key tasks and weak links, promoting effective
improvements in coordination and service.
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Case Study: Employee Satisfaction Survey

Rp ETmEERASE

company, and their expectations.

Eo

On December 14, 2024, the Group conducted an “Employee Satisfaction Survey” for all employees. The questionnaire,
based on the Gallup Q12 management model, focused on two main modules: employee engagement and team work
environment. It assessed 12 dimensions to understand employees’ work experiences, their level of satisfaction with the
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The Group is committed to balancing employees’ work and personal
time, creating a positive, healthy, and caring work environment.
Through a variety of activities, health seminars, and one-on-one
psychological counseling, we provide timely support and care for
employees. During the Reporting Period, the Group organized
diverse activities, such as Lantern Festival celebrations, International
Women's Day tea parties, Children’s Day parent-child activities,
Mother’s Day celebrations, billiards tournaments, Qixi DLPers board
game sessions, and the anniversary factory celebration. These
initiatives aim to enhance employees’ sense of belonging and
strengthen team cohesion.

BRIE - HENERRSE
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Case Study: Parent-Child Relationship Salon
=6 BTBERDEED

On May 23, 2024, the Group invited Feng Yu, a Master’'s degree holder in Psychological Counseling and Therapy
from Central China Normal University, to host a themed salon titled “Good Parents Start with Good Emotions.” The
session focused on common parent-child issues, analyzing their causes and sharing emotional management and
communication skills. This event aimed to help employees improve their parent-child relationships and promote a
better work-life balance.
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Case Study: Health Knowledge Lecture and Traditional Chinese Medicine Free Clinic

=5 RENSEERTESY

During the Reporting Period, the Company’s labor union organized a health knowledge lecture and free clinic
event. Senior experts from Cangzhou People’s Hospital were invited to provide professional health guidance and
medical consultations for employees. The experts delivered talks on gastrointestinal health maintenance, early cancer
prevention, and the potential health impacts of snoring and preventive measures. Additionally, three senior chief
physicians from the departments of Traditional Chinese Medicine, Gastroenterology, and Endocrinology set up a
free clinic area on-site, offering one-on-one medical consultation services to employees. After the event, participants
generally expressed that they gained valuable insights, not only expanding their health knowledge but also addressing
long-standing health issues.

BEME - AR TERMTRFEANZBEERDEY  BFRNTARBRNERERSE TIRHE XM RE
BREEAN - ERMERSHRE  FHEERD MTHERENBEXENENERSET TER [
B BN BENMEFREDRMN =N ERTEBMAERSRLTEZE - REIRH—H -NBEH;
RS - ER1E  2EELRRTWELE  MERERTRRENE  EAPREARPRENRZERE -




Annual Report 2024 F53k

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

BRIE - HENERRS

Case Study: Women’s Day Movie Screening & Manicure Event

RO WLHBEREFED

In celebration of International Women’s Day, the company’s trade union organized a themed event, “Fiery Spring,
Passionate Life”, to honor and appreciate female employees. As part of the celebration, over 100 female employees
were invited to a special movie screening of the inspirational film “Hot and Spicy”. Additionally, to provide a moment
of relaxation amidst their busy schedules, the company arranged a complimentary manicure session with professional
nail artists. This thoughtful gesture allowed employees to unwind and enjoy a well-deserved break, enhancing their
overall well-being and workplace satisfaction.
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Health and Safety

The Group always prioritizes the safety and health of employees,
considering safety as the most important factor in daily operations.
We adhere to the safety production philosophy of “Safety First,
Prevention First, Full Employee Involvement, and Caring for Life,”
and strive to create a work environment that ensures employees’
well-being. The Group strictly complies with relevant laws and
regulations, including the the Law of the People’s Republic of
China on Work Safety ({(hZEARKLMBEL 2 EEE)), the Law
of the People’s Republic of China on the Prevention and Control of
Infectious Diseases ({F#E AR HEFMBEE LR /AE) ) and the Law
of the People’s Republic of China on the Prevention and Control of
Occupational Diseases ( {f 2= A R HEFIE B 2R 7875 We have

established multiple safety management systems, including the “HSE

policy” ({HSEEXZ)) “Occupational health and safety operating
procedures” ((BEEEEL2E(TIEF)), “Safety production

responsibility system” ((ZB&LZ2EEFEH)) and “Safety
Production Risk Control Management procedure” ({(ZZ“£ER K%
EIRIRE)), continuously improving the company’s occupational
health and safety management system.

The Board bears full supervisory and leadership responsibility
for the Company’s safety production management. Meanwhile,
subsidiaries, in accordance with local legal requirements, establish
safety production committees to oversee the comprehensive
deployment of safety production work, promote safety culture and
standardization, develop employee safety responsibility assessment
standards, and establish and implement corresponding supervisory
and evaluation mechanisms. The Company’s primary responsible
person is the first accountable party for safety production and holds
overall responsibility for the work. Each functional department is
responsible for safety production within its scope of management.
In addition, the company includes safety production indicators in the
remuneration and performance evaluation systems of the Board and
management at all levels.

The Group has also passed ISO 45001:2018 Occupational Health
and Safety Management System certification and HSE management
system certification, with a 100% system certification coverage.
During the Reporting Period, internal and third-party management
system audits were conducted to further ensure the systematic and
effective nature of safety production management.
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During the Reporting Period, the Group is not aware of any serious
violations of laws and regulations related to providing a safe work
environment and ensuring employees’ protection from occupational
hazards that significantly impacted the Group. Additionally, no major
safety incidents or fatalities occurred during operations involving
the company or contractors. During Reporting Period, workdays lost
due to industrial injuries totaled 1,008 days (2023: 471 days). The
statistical data for the past three years is as follows:

BRIE - HENERRS

AR AEEV T BT AEEEREBIR
HZ2 TIFRRERREREBABEHEENE
BRRIMEAEBELESTEAFENSET - It
G BIERIRR NG RAABEABEEERLEE
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1,008k (20234 : 471K) - BE=FHH T
BT

Statistical Indicators Unit 2024 2023 2022

BETER B 20245 2023F 2022F

Number of work-related person 0 0 0
fatalities (Including contractor) A

AITHAB(EEBE)

Work-related fatality rate percentage 0 0 0
(Including contractor) Bkt

AITHtE(EEBE)

Contractor Health and Safety Management ROBREHTZEER

The Group has developed the the “Stakeholder HSE Supervision
and Management Regulations” ({fHBITHSEEEBEIRHE) ),
which clearly define the safety qualification review requirements for
continuous business units, including various qualification certificates,
safety management systems, plans, and emergency response plans.
Additionally, during the Reporting Period, the Group developed
the "HSE Policy” ({HSEEX3R) ), which has been disclosed on the
official website. This policy requires contractors to comply with the
Company'’s health and safety management policies. Before entering
the factory premises, contractors must undergo company-level
and regional unit safety education, training, and emergency drills,
and sign the “Stakeholder Safety and Environmental Protection
Agreement” ((IHBEH L E2IRFBE) ) with the Company.
Furthermore, the Group regularly assesses and evaluates contractors
and conducts follow-up reviews of health and safety management-
related corrective actions throughout the year to ensure the effective
implementation of corrective measures. These efforts aim to
promote continuous improvement and enhance safety management
standards with contractors.
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Safety Management Assurance

The Group fully implements the safety production policies set by
the Party and the state, strictly enforcing the safety production
responsibility system for all employees. We clearly define the
responsibilities of each unit and employee, creating a safety
production framework where the main responsible person leads,
each department regulates according to the rules, and all employees
actively participate. This approach ensures the health and safety
of employees from all angles. During the Reporting Period,
we continued to promote and optimize programs such as the
“Elementary Safety Inspection and Evaluation Program” ( (Z[E
LZa2BEEFHZE) ) and organized a series of “Safety Month”
activities. The specific details are as follows:

Emergency Management
EaEE

LR EERE
AEBXHEHEFATENERN L2 EET
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The Company has revised and filed its comprehensive emergency
response plan, incorporating 23 on-site emergency handling

procedures. Based on this, various units conducted nine emergency
response drills covering diverse scenarios, including flood prevention,
heatstroke, chemical leaks, confined space operations, and fire
incidents. An innovative training video, Emergency Response Drill for
Natural Gas Leaks, Fires, and Explosions, was produced to provide
employees with a more intuitive understanding of key aspects such as
safety precautions for gas leaks, accident reporting procedures, and
personnel evacuation.
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To maintain operational readiness, the Company’s micro fire brigade
undergoes annual practical and theoretical assessments. In June, the
Safety Management Department organized an evaluation for the
part-time emergency response team, with all 29 members successfully
passing the assessment.
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Risk Identification, Control, and Hazard The Company has developed the 2024 Risk Identification, Control,
Inspection & Remediation and Hazard Inspection & Remediation Plan. Leveraging KYT
ERIEERERREERE methodologies, all units conducted risk identification exercises,

compiling risk identification lists for specific job roles and updating
risk distribution maps and risk bulletin boards.
#0214 F R B EEHE BT RETIEAR) - KFEKYTHI
eV - AR EMRRRRYEIE - U EL A E R P
7B B8 SE AR R o 45 B R B A S AR S R -

To enhance safety awareness, the Company utilized various channels
such as monthly safety meetings and safety groups to educate
employees on the criteria for identifying major accident hazards,
reinforcing professional knowledge. A total of 12 major accident
hazard inspections were conducted, refining inspection content and
standards. Additionally, 49 joint safety inspections were organized,
identifying 1,508 issues. Furthermore, two occupational hazard
assessments were carried out, covering 648 monitoring points.
MNAAEZ2EE  L2HSETRAETHEBABAETHEZRERX
EWEBHTERE  RIEEXMD  AREASHEBEHERE 12
R BETRENBNRERE AR 2HEHIR - HFEHE
1,5081% : A2 A ERETE RN - AFHRI648 BRI -

Safety Education The Company has implemented multiple initiatives to promote a

ZEHE strong safety culture and enhance employee safety awareness. These
efforts include displaying safety reminders along high-traffic areas,
continuously disseminating the Safety Month theme and related
safety regulations through company bulletin boards, electronic
displays, and internal media platforms. Employees were also engaged
in signing a company-wide safety commitment, participating in the
“Near-Miss Incident” Safety Awareness Campaign, and watching
safety education films.
RBARDNZEREBEZEERE4EEERS  AREILE2HE - 10
EETI MR ZEBREMERERE  BALRREEH EFERTREE
BENURATEERBTAREERLT2 ATERERRBEN
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To further strengthen safety knowledge and its practical application,
the Company actively participated in the provincial emergency
knowledge online competition. Additionally, a comprehensive safety
responsibility assessment was conducted to evaluate and enhance the
effectiveness of safety management practices.
BR2EEAFERZNBEEHRE  RITBETHRT MBI EE
ARe  FRZZEEWNZN  2ERBLE2EEMN
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In terms of occupational health and safety, the Company conducts
employee occupational health examinations in accordance with
relevant requirements, achieving a 100% completion rate in
establishing occupational health records for employees. Additionally,
the Company implemented a Noise Reduction Improvement
Program, issuing the “2024 Noise Reduction Implementation
Plan” (R T{EE T E (20244F) ) . Various noise mitigation
measures were successfully carried out, including improvements to
the pipe-end shrinking production line, the outbound receiving bins
in the intelligent warehouse, and the material loading platforms —
effectively reducing noise levels. Alongside equipment and facility
upgrades, the Company actively introduced various types of
earplugs. Through employee trials, the most effective noise-reducing
earplugs were selected. A satisfaction survey on noise reduction
showed that 75% of employees reported an improvement, further
ensuring their physical and mental well-being.

EHERFELZE2IE  ERHEBEREEST
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Company'’s Safety Production-related Work
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Case Study: First Aid Training
RO BRI

During Safety Month, the Group invited emergency experts from Cangzhou People’s Hospital, bringing professional
equipment to the Company, and provided employees with emergency first aid training on the theme “Train the First
Responder, Let Life Revive.”

During the training, experts tailored the content to the Group’s industry characteristics and used various methods
such as theoretical explanations, demonstration drills, interactive teaching, presentations, and video screenings to
deeply explain emergency knowledge and skills, including cardiopulmonary resuscitation (CPR), trauma first aid,
electrical shock and heatstroke treatment, accident risk prevention, and emergency response to accidental injuries. In
the practical training session, employees actively participated, volunteered to perform simulated operations on stage,
and received one-on-one guidance from experts to ensure they mastered basic on-site emergency first aid skills. This
training not only enhanced employees’ safety awareness but also strengthened their ability to respond to emergencies.
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Case Study: VR Safety Education Experience Activity

RO VREZHERBTES

On September 24, 2024, the Group's Safety Management Department organized a group of over 30 employees to
visit the Cangzhou Emergency Management Bureau for a VR Safety Education Experience. The VR training covered
accident scenarios such as electric shocks, explosions, fires, and falls from heights, allowing employees to experience
simulated incidents firsthand. This immersive approach provided a realistic understanding of the severe consequences
of unsafe operations, reinforcing their safety awareness.
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Development and Training

As part of its strategic objective to build a highly engaged workforce
that aligns with corporate culture and grows alongside the
Company, the Group has established a comprehensive training
system covering all employees. This includes the”Regulations on
the Management of Employee Training” ({8 THEIIEEHTE))
and the “the Code of Work for The Implementation of Training
Organizations” ({FFIEEEE 5 TIEMRE) , ensuring institutional
support for employee career development. The Group has structured
career development into management and technical tracks. Through
annual talent assessments, talent management enhancement
programs, GPI personality analysis, and 360-degree evaluations,
employees receive personalized career planning support to better
understand their strengths and potential. Following a tiered
development strategy, the Company implements a mentorship
program where senior management and experienced technical
personnel provide guidance to help employees quickly adapt and
excel in their roles. To foster overall workforce growth, the company
continuously refines its learning organization model, emphasizing
practical knowledge application and encouraging collaborative
learning and experience sharing, creating a dynamic and practice-
oriented learning environment.

RIS HEMERHRS
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Key Talent
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The Group continues to implement the “Deep Blue Program” and
“Blue-Green Program”, with a focus on “Cognitive Advancement”
during the reporting period. A comprehensive talent management
initiative was designed and executed, incorporating Individual
Development Plans (IDP), specialized project coaching, renowned
Peking University faculty courses, monthly reflection journals,
the Employee Assistance Program (EAP), book clubs, and
themed salons. Through cross-departmental and interdisciplinary
exchanges, participants refined their project topics, enhancing
both self-awareness and professional expertise. For technical talent
development, the Group designed tailored training programs
based on the characteristics of technical roles and optimized the
technical personnel evaluation system. Training efforts focused on
six specialized modules, including metallurgy, pipe rolling, and heat
treatment, encompassing knowledge-building courses, foundational
training for employees and new graduates, innovation project
implementation, and technical discussions. This approach reinforces
the philosophy of “learning through practice and hierarchical
empowerment”, fostering a culture of cross-unit collaboration,
strengthening the technical workforce, and laying a solid foundation
for technological innovation and sustainable development.
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Case Study: Deep Blue and Blue Green Plan - Special Topic Alignment for Participants
=P RE - BEFEHSEEERFENE

According to the Group's overall talent management project plan, we initiated alignment work for the “Deep Blue”
and “Blue Green” Plan participants’ special projects. Through this alignment process, key issues were identified,
refined, and ultimately developed into actionable project advancement plans. With the involvement of leaders from
various business units, participants received multi-perspective guidance and support, driving effective project progress
while also fostering cross-departmental and interdisciplinary collaboration. Some of the Company’s key initiatives
were integrated into participants’ special projects, which not only maximized opportunities for individual capability
development but also embodied the concept of “cultivating talent through practice,” achieving a deep integration of
this philosophy with the Group’s talent management programs.
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During the Reporting Period, a total of 1,795 employees received
training, accumulating a total of 86,605 training hours. Below is the
employee training statistics table:

HBERE - AEEZIABHG 1,754 - BF
3116 B 4386,605/ N o LA A B TIFFIFTET & -

Percentage of Average

employees training hours

trained per employee

(%) (hours)

BE£ER

FIlhtE TG Z HI B

Training ZIER (%) (/NEF)

By gender RERIE S

Male 5 100 47

Female @ 100 52
By employment category RERERE S

Senior management EREREAS 100 35

Middle management RRERAE 100 56

General staff EEANE 100 48

Supply Chain Management HrEgEEE

The Group upholds the principle of quality first and places great
emphasis on sustainable supply chain management. Internal policies
such as the “Supplier Management Policy” ({ftEREEIRHIE))
and “Supplier Code of Conduct” ({{fERETTAXER])), have been
established, along with a supplier admission and exit mechanism.
Clear procedures for supplier selection, assessment, evaluation,
development, and elimination ensure that supplier management
aligns with ESG requirements and industry best practices.

In procurement, the Group categorizes purchases based on their
impact on operations, classifying them into critical, non-critical,
and key material procurement. Separate policies, including the
“Raw Material Procurement Management Measures” ({E#HFE
BBEIEH %)) and “Auxiliary Material Procurement Management
Measures” ((EHEHREEEIE 7)%)), along with specific technical
procurement standards, regulate procurement processes and
workflows. Each year, an important materials supplier development
plan is formulated based on the annual production plan and supplier
performance reviews. The procurement platform system is used to
enhance communication and oversight, ensuring continuous supplier
evaluation. During the Reporting Period, the Group had 98 qualified
suppliers (2023: 109), all based in mainland China. These suppliers
underwent comprehensive assessments, including product quality,
delivery timeliness, and service performance, to ensure their ability
to meet the Group’s requirements.
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Supplier Engagement, Review and Exit

HEREEA « T > TE - BRHRE

—

Supplier Assessment

fererER iz
el

Supplier Review

HERHERIER

el

Supplier Exit
HERR L

The Group implements a strict screening process for new suppliers, requiring them to provide quality, safety, and environmental management
documentation and certifications. For key material suppliers, specific admission criteria are established to ensure they meet the necessary
qualifications.

EREREAEGUER - HRNER 22 BREFETENEE X ER - YESMEFREHREEAFE -

Suppliers are classified and managed according to their type, with special materials suppliers required to submit relevant licensing documents to
ensure compliance with industry standards and company requirements,
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Based on the quality and safety requirements of the procured products, the Group conducts a thorough investigation of the supplier's provided
documentation, supplemented by on-site inspections. Suppliers that meet the selection criteria are initially shorthsted and an “Supplier
Capability Assessment Form” is completed. The supplier's status becomes effective only after rs(elvmg the necessary appro\
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The Group conducts annual evaluations of suppliers based on their performance in areas such as quality, environmental responsibility, and

socla\ a((oumabmty compiling a list of qualified suppliers.
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For supphers that do not meet the required standards, the Group provides guidance to help them develop corrective actions for identified

issues in their products and services. The effectiveness of these corrective measures is closely monitored and verified
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The Group also promotes its management requirements to suppliers, encouraging them to obtain certifications in areas such as

occupational health, environmental management, and other relevant systems, thereby enhancing their overall capabilities.
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Suppliers that fail to fulfill or cannot fulfill contract obligations, or those that do not meet quality, safety, environmental, anti-corruption
standards, or whose performance fails to meet evaluation requirements, will be eliminated following approval. This decision is made to ensure
compliance with company standards and regulations.
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Supplier ESG Management

In terms of ESG management for suppliers, the Group incorporates
requirements such as green manufacturing, energy conservation,
emissions reduction, and relevant certifications and ESG measures
into the supplier capability evaluation system for production-based
enterprises. During the Reporting Period, the Group developed and
disclosed the “Supplier Code of Conduct” ({f£ERTTAERI)),

providing specialized training to ensure suppliers fully understand
and implement ESG principles. This initiative supports key suppliers
in deepening their ESG practices, encouraging the adoption of eco-
friendly production methods to reduce resource consumption and
environmental pollution, and helping them systematically integrate
ESG concepts into their business management and production
processes. Currently, all key suppliers of the Group have obtained
ISO 9001 Quality Management System certification.
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Case Study: Dalipal - RHI Magnesita (China) Strategic Cooperation Project Achieves
Significant Progress
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Since partnering with RHI Magnesita (China) in 2023, the company has focused on enhancing the service life of
refractory materials. Together, we have advanced the development and application of long-life refractory materials
for clean steel smelting, including magnesia-carbon bricks, electric furnaces, ladles, and tundishes. After nearly a
year of continuous experimentation and optimization, the average service life of a single electric furnace body has
increased from 500 furnaces to 700 furnaces, with a new record of 720 furnaces. Additionally, the average service life
of a steel ladle has increased by 10 furnaces per piece, which is expected to reduce refractory material consumption
by approximately 16% annually. Furthermore, through the recycling of used magnesia-carbon bricks for reuse,
each ton of new magnesia-carbon bricks for clean steel smelting is expected to reduce carbon dioxide emissions by
approximately 90 kg.
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Product Responsibility

Corporate culture on quality — Every piece is for the user, every piece
constitutes a market, and every piece creates the brand. One pipe,
one well, one tube, one market.

The Group upholds the spirit of craftsmanship and treats
every product delivered with the utmost care, implementing
comprehensive quality management to ensure strict control over
product quality at all stages, involving every employee and aspect of
the process. The Group strictly adheres to all laws and regulations
related to quality and product standards, including but not limited
to the the Product Quality Law of the People’s Republic of China ({#
#FEARLFBHEERLE)L)), the Civil Code of the People’s Republic
of China ({fF#E ARZEMBIREH)) and the Hong Kong Personal
Data (Privacy) Ordinance (Cap.486) (B8 A E486% (B BEAE
#E(FLBR) #5451 ), as well as regulations concerning product health
and safety, labeling, and privacy matters.
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Continuously Improving Quality Management System

The Group consistently enhances its quality management system and
adheres to the quality policy of “Quality First, Customer Supreme;
Continuous Improvement, Striving for Excellence; Providing
Customers with First-Class Products and Services”. The Group
has established comprehensive quality management procedures,
including the “Quality Risk Management Control Procedure” ({fn&
B ERIZERIZFE) ). Our main production facilities have obtained
APl Q1 Quality Management System certification, along with API
5CT/API 5L and API 5DP product certifications from the American
Petroleum Institute. Additionally, the Group operates a testing
laboratory certified by the China National Accreditation Service
for Conformity Assessment (CNAS). During the Reporting Period,
the Group successfully conducted and passed internal and third-
party audits of its quality management system. Currently, all major
production sites hold I1SO Quality Management System certification,
with 100% coverage of the certification system. There have been
no significant violations of quality management laws or regulations
that could have a major impact on the Group during the Reporting
Period.

Maintain Product Competitiveness

The Group consistently aligns its strategy with market demand and
customer expectations, benchmarking against the industry’s top
players. We continue to drive transformations in market structure,
customer structure, and product structure, with a strong emphasis
on product research and development and promotion efforts.
The Group maintains a premium quality mindset, focusing on
enhancing manufacturing capabilities and improving overall control
effectiveness.

During the Reporting Period, various quality activities such as quality
level checks, comprehensive quality inspections, and specialized
quality initiatives were conducted to identify, analyze, and resolve
issues from multiple perspectives. Activities like the Red and Black
Flag Awards and bonus pools encouraged units and levels to engage
in self-management and self-inspection. We have also continued
to optimize job procedures, improve the quality inspection process,
and enhance the handling of issues. These improvements have led
to more efficient processing and better inspection capabilities across
production lines, ensuring the quality of products. Additionally,
significant progress has been made in the R&D and sales of new
products, further enriching the Company’s product portfolio and
enhancing the competitiveness of the Dalipal brand.
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Moreover, we have successfully passed International Oil
Company certifications, and have been included in the supplier
lists of SONATRACH SPA, the largest oil company in Africa, and
Sumitomo Corporation in Japan. This recognition reflects the global
acknowledgment of our brand in international markets.
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Case Study: The Company'’s First “Slim Well” Successfully Completed Drilling
RO AE2HENEEESH B THE

During the Reporting Period, the Company successfully completed the drilling of the first “Slim Well” at the
Changning Block, the Changning H22J-1 well. As of now, the drilling cycle for the two wells at the Changning H22J
platform has improved significantly: the first well was drilled 18.81% faster than conventional wells of the same
size, and the second well was drilled 34.62% faster, demonstrating notable acceleration. Our company provided the
127*10.36 Q125 DLP-T4(HC) casing, offering full-service support throughout the process.

The “Slim Well” concept involves optimizing the well design from the very start to reduce the size of the wellbore
and casing for each section of drilling. The approach shifts from drilling larger holes to smaller ones, effectively
increasing drilling speed, saving on material costs, and reducing the amount of drilling debris. This method contributes
significantly to cost reduction, resource conservation, and land usage reduction. However, compared to conventional
wells, the smaller wellbore and casing size increase the difficulty of drilling and the risks associated with the operation.
This project marked the Company’s full involvement in the Southwest Qilfield’s first “Slim Well” initiative. It not only
extended the Company’s practice from manufacturing to technical design and service but also further validated the
quality and stability of our casing products and technology.
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Case Study: DLP Series “Customized” Combination Solutions Successfully Applied in Heavy
Oil Extraction

=6 : DLPRII EHL HAE TR - B FE R T HhMA R

During the Reporting Period, the Company successfully delivered over 1,100 tonnes of thermal recovery casing to
CNOOC for heavy oil extraction. This batch of products marked the Company’s first large-scale supply and was
specifically developed as a customized solution under the DLP series. This bespoke combination of technologies
effectively improved the yield strength of the casing under steam injection conditions, ensuring its sealing performance
at high temperatures. This innovation provided the client with a low-cost, high-revenue experience. The product
represents a successful application of the Company’s process design services and marks a significant step forward
in transitioning from product manufacturing to offering personalized technical services. This shift opens new
opportunities for the company in delivering more tailored solutions to meet client needs.
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Case Study: Development of 110 Steel Grade Sulfur-Resistant Casing
=6 1 1M0MBAMREERI 2

As oil and gas drilling depths continue to increase, the demand for high-strength sulfur-resistant casings has also been
rising. To meet this market demand, in 2024, the Company focused on steel cleanliness control and uniformity of
metallographic structure. Through a series of measures, including adjusting alloy compositions, optimizing the smelting
process, and improving heat treatment systems, we broke through the complexities of traditional processes. This led
to the creation of a high-production process tailored to the characteristics of Dalipal’s production line. The Company
successfully designed and developed the high-strength sulfur-resistant casing independently, significantly shortening
the supply cycle. Currently, the product’s resistance to sulfide stress corrosion (SSC) is stable and reliable, with mass
production and delivery successfully achieved. It has been successfully applied in CNPC Southwest Oil and Gas Field
in the high H2S shale gas blocks, which has notably enhanced the Company’s ability to supply products in highly
corrosive environments.
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Case Study: Certification of Pipeline Products by Abu Dhabi National Oil Company (ADNOC)
RO BBMAHLEERAMAREREEMAR

During the Reporting Period, the Group successfully obtained pipeline product certification from Abu Dhabi National
Oil Company (ADNOC), becoming an approved supplier. ADNOC is one of the most influential companies in the
global energy sector, ranked sixth globally, just behind ExxonMobil and China National Petroleum Corporation (CNPC),
and is the second-largest oil company in the Middle East, after Saudi Aramco.

Following the 2022 certification by Kuwait Oil Company (KOC), the Group'’s successful entry into ADNOC's approved
supplier network further demonstrates the company’s strength in production, quality control, and international market
competitiveness. This certification not only solidifies the Group’s foundation for expanding into the Middle Eastern
market but also opens up further opportunities for future business growth.
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Corporate culture on service — Anticipate what customers think,
respond promptly to customers’ urgent needs, and meeting
customers’ demands is our eternal goal. We adhere to the belief
that service creates value and strive to enhance service value.

Complaint Handling

We understand that customer feedback is the key driver for
product iteration and service upgrades, which is why we place
high importance on maintaining an open and receptive attitude,
carefully listening to our customers’ needs. We have established
a comprehensive customer feedback and complaint handling
mechanism, allowing customers to provide valuable suggestions
through various channels. Upon receiving feedback, each business
unit follows the “Sales Objection Management Regulations” (($5&
EHEIEMT)) to record, analyze, address, and respond to issues.
For typical practices, we extract and create relevant case studies
for internal sharing and learning, enabling us to apply insights
and improve. Throughout the Reporting Period, we continued to
enhance our “Technology + Service” efforts, deepening after-sales
service, tracking, and guidance activities. If any products fail to
meet quality standards, we initiate the recall procedure, handling
the problematic products centrally to ensure product quality and
customer satisfaction. During the Reporting Period, our overall
customer satisfaction score was 96.51 points. All external customer
complaints or issues arising due to Company reasons have been
addressed or resolved. No products were recalled due to safety or
health concerns.
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External customer complaint handling rate
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Overall customer satisfaction score
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Privacy Protection

The Group is committed to protecting the privacy of employees,
customers, and suppliers and handles all external partners’
information with strict confidentiality. We have established
“Confidentiality Management Policy” (¢RZEEIEHIE)) and the
“Management Rules of Confidential Personnel” (% A B &1E
#BANY ), which define confidentiality responsibilities and authority,
classify confidential information based on sensitivity levels, set
confidentiality periods and management requirements, and mark
confidential documents accordingly. Based on the formation
and concentration of confidential information, we designate key
confidentiality areas, classified positions, and a list of personnel with
access to sensitive information, which are regularly reviewed and
updated. Additionally, we leverage information systems to encrypt
and restrict access to core sensitive data such as customer names,
implementing access controls and compression measures to limit the
exposure of confidential information. Any unauthorized disclosure of
customer confidential data will result in strict disciplinary action, and
in severe cases, termination of employment.

The Group also emphasizes the use of digital tools for systematic
confidentiality management. We have formulated an Information
Security Mechanism Development Plan, which includes annual
regional assessments of existing information security mechanisms,
cybersecurity drills, and penetration testing. Core data is safeguarded
through backup management, and all externally accessible
information systems are enhanced with VPN encryption channels
and HTTPS encryption protocols to ensure data integrity and
confidentiality. During the Reporting Period, we also benchmarked
against the ISO 27001 Information Security Management System
standard, revising existing information security management
procedures and requirements. Additionally, we have incorporated
these system requirements into the Group’s new project plans,
including data center and network security construction, further
strengthening our information security protection capabilities.
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Case Study: Information Security Training
=6l FRR2EI

During the Reporting Period, the Group conducted company-
wide information and cybersecurity awareness training and
business unit information system policy training to enhance
employees’ awareness of data security and their ability to
respond to security risks effectively.
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Intellectual Property Rights

The Group strictly complies with the Trademark Law of the People’s
Republic of China ({1 #EARLMBEIZE) ), the Patent Law of
the People’s Republic of China ((FPZEARLMBEFRE)), the
Copyright Law of the People’s Republic of China ({F#E AR
MEEEREL) ), and other relevant legal regulations. We have
established “Intellectual Property Rights Management Control
Procedures” ((AIELEREIEIEHIZF)) and the Intellectua
Property Rights Operation Control Procedures ({1 REETTHEHI
F2/7)), forming an effective intellectual property (IP) management
system. We continuously strengthen and expand the protection
scope of the company’s trademarks, patents, and copyrights. During
the Reporting Period, the Group conducted internal and third-party
audits of the GBT 29490-2013 Intellectual Property Management
System, while providing ongoing IP-related training to reinforce
employees’ awareness of intellectual property management and
protection, further enhancing our IP management framework.

During the Reporting Period, the Group filed 29 patent applications,
obtained 14 new patents, and secured three new software
copyrights. Additionally, we completed the enterprise standard
filings for four production technology specifications, including L80-
1Cr, L80-3Cr, P110-3Cr CO; corrosion-resistant oil casings, and
DLP110S/DLP110TS sulfur-resistant oil casings. Furthermore, our
project on the development and industrialization of key technologies
for ultra-high-strength, high-toughness, corrosion-resistant casings
received financial support from the Central Government's Fund for
Local Science and Technology Development.

RIS HEMERHRS

A EE

AEBBERKET(REARLMBEEIZE) - (R
EARKMEEFNE)R(PEAREMEZEE
EEYSHBARBATE - Bl e EREE T
) RCNHEEREITIEGRR P )EHE S
BN T EBMMAEEREIERR  TEmE - 2
EAREE BB ERNREERE - 3RS
M- NEBBFE T GBT 29490-2013 M EfEE
BEZXMRNIBMEZFEZ  FEEFAENSE
MRS - TERR(E B TAMEEEEIRE
B EENHEETEER -

WEEME - NEBEHRmEBEFN29IE - FILES
HR1418 - MG EERE3IE - T LSO-
1Cr ~ L80-3Cr ~ P110-3CrH1CO, /R HEE -
DLP110S * DLP110TSIB M E S F4T8 £ E Rl
REMNTEREER  [BeiadMBHEE
R R B R E L THE R RS 5
REBERES Y-

31



32

Dalipal Holdings Limited 3£ /] &5 A% A IR A A

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

RIE  HEMEL®RS

Innovation Incentives

Adhering to the philosophy that “Innovation is the source of
development and the main theme of corporate growth”, the
Group embraces openness and collaboration, actively adapts to
change, and continuously seeks innovative breakthroughs. We have
established management policies such as “Management Innovation
Implementation Measures” ({EIZBIFTE iE##%)) and “Scientific
and Technological Innovation Management Measures” ({EH%
BIFTEIRHEE) ), along with incentive standards for innovation.
Through the development of an innovation incubation platform,
submission of management and technical improvement proposals,
implementation of innovation and capital expenditure projects, and
a strong focus on growth and progress, we encourage all employees
to contribute innovative ideas, fostering a culture of creativity across
the organization. During the Reporting Period, the innovation
incubation platform received a total of 409 proposals, achieving
an implementation rate of 93%. Additionally, 488 rationalization
proposals were submitted, including 158 management-related and
330 technology-related suggestions, resulting in the formation of 48
innovation projects. The Group also successfully completed 19 cost-
reduction and energy-saving projects. Over the year, we awarded
more than RMB 1 million in innovation achievement incentives,
effectively stimulating employees’ enthusiasm for innovation,
facilitating the transformation of innovative ideas into tangible
results, and continuously fostering a company-wide culture of
participation in innovation.
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Case Study: First International Invention Patent Granted

P BEERBEAERRE

During the Reporting Period, the Group received its first international invention patent authorization from the Nigerian
Patent and Trademark Office for a PCT invention patent titled “A Corrosion-Resistant High-Toughness Oil Casing and
Its Preparation Method”. This milestone represents a significant step forward in the Group’s technological innovation
and the internationalization of its independent intellectual property rights.
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Case Study: First Innovation Project to Receive Chinese government Funding

=B : AIFEE AEPRBFERES XS

During the Reporting Period, the Hebei Provincial Department of Science and Technology announced the list of
projects selected for the 2024 Chinese Government’s Fund for Local Science and Technology Development, with
Dalipal’s project, “Research and Industrialization of Key Technologies for Ultra-High-Strength, High-Toughness,
Corrosion-Resistant Casings,” among the approved initiatives. This marks the Company’s first technology
commercialization project to receive central government funding. The Company has successfully mastered the
development and manufacturing technologies for ultra-high-strength, high-toughness, and corrosion-resistant
casing steel materials. Furthermore, it has developed high-strength, corrosion-resistant casing steel with outstanding
comprehensive performance and significant economic benefits. As a result of this project, the Group has been granted
five independent invention patents.

WEBRE - I AR R EG TCARNE EEAE2024Fh RS B TR ERESHIIABANLDR) » 2
HERCGERRSEIMEMEEBRRMEEERC)BABRIES @ EEATEEAETREBRES AR
RACRE(CIATRR - BRI ARIEER TIEEREANMEAEE A a0 melf i YHEHT
[FEMEERAKRERERENDRMBAEE BHMIE] - BB WKRDEKINERSRE THAFME
1o

Case Study: Dalipal Gas Collection Management System V1.0
B ENERREEEERRAVIO

During the Reporting Period, the Group continued to enhance refined energy management by actively integrating
digital technologies and exploring automated data collection and intelligent analysis of gas consumption. After
extensive evaluation and technical testing, we independently developed the Dalipal Gas Collection Management
System V1.0, successfully obtaining software copyright registration. The system enables real-time communication
with gas meters, automatic calculation of gas consumption, and automated contract information entry, significantly
improving data processing efficiency and accuracy. This advancement accelerates information flow, strengthens cost
management, and provides a solid data foundation for decision-making support.

WMEHRE - AEEFERCERBALER  BESIAEEERN REMRERBBNEDLREREESD
o BFRAGEXMAR - BERBTHENEMRRKEERZRVI0) - ARIIMBEFEFRE BRT
MR ESZBEBENERBREE - MRBEBDIEMAREE BEETIRE - BERTT T BUREERR EAERE
M IR TEERE - AR CKAE R ERFSRER T EENSEREAR -
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Intelligent Manufacturing

The Group has been deeply engaged in smart factory production.
As of the Reporting Period, we have obtained national-level Green
Factory certification and received the “Golden Gear Award — Annual
Outstanding High-End Manufacturing Enterprise”. We operate Asia’s
first intelligent oil pipe turnover warehouse, an intelligent coupling
thread processing unit, and an automated oil casing processing
production line, along with various automated inspection devices.
Additionally, our data command center enables real-time monitoring
of all production lines and operational data. The Group continues
to implement multiple intelligent manufacturing projects to support
efficient and smart operations, further enhancing our technological
capabilities.

EreslE

AEB-—BEFHREREIHREE  BHERSH
B AEEERERRAGZECIRAE Bl ¢
B FEEMRmRECE|EE BEE2D
iﬂ‘l‘l — BRI E SR AEE  BERBAUSENT
CHEBERENTAESARSBEBRA
7 1% EREAEIREES L BEEEMELE
ESNEITREREESEREE - R l?—r
§’|$Ffﬁ?\%y1§ DRERLETAR WA EA
W R LiEEE o

A [EH-—BLEEYSREE

Case Study: “Integrated Production and Sales Management Platform” Project

On November 15, 2024, the Group's subsidiary Dalipal Pipe Co., Ltd., and Shanghai Baoxin Software Co., Ltd.
successfully held a signing ceremony for the “Dalipal Integrated Production and Sales Control Platform” project. The
system will be developed in alignment with the Company'’s specific growth characteristics, leveraging efficient business
collaboration and implementing a centralized, optimal management approach. Through the information system, the
platform will establish an efficient and centralized management model, aiming for refined management, standardized
operations, and just-in-time production. The ultimate goal is to achieve an integrated management approach for
production, sales, control, and financial operations, improving the company’s responsiveness and adaptability while
enhancing its overall market competitiveness. The project is expected to be ready for launch by June 30, 2025, with a
trial run starting on July 1, 2025.

2024F 118158 - BT RARENEAHERERRARE DFEERTROHBRARG ENTEHE Bt
ERETE |HERDBRTERVEN - ZERERRBEE LB FEREY  AoBRESXHRESK - EREE
SEMNER—EBEEETE  BAREELEGEESMNENEERN  ERBALER  RE(CREMERL
SE -RRERIEH B2 TE B £ ENEEEE  ReARNERENMEEREL - BAHARE
TS MR - A 8517202556 A308 B LRI - 781 BB EEHETT -
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Case Study: Automation Upgrade of Continuous Casting Billet System
RO EERHARGEHBCFARBGE

To shorten execution time of continuous billet casting, and improve billet quality, the Company organized an
automation upgrade of the P5 billet production system. The project was carried out in four phases: preparatory
work, on-site construction, automation system debugging, and tracking and optimization of system performance.
The upgrade introduced three automated steel hooking modes: unordered, ordered, and quantitative. These modes
allow for flexible adaptation to the personalized steel hooking needs of the P5 position under different production
conditions. Following the upgrade, the system now saves approximately 22 hours of work time per month and
effectively eliminates quality issues caused by non-standard operations.

RERESHARTRE  RABKREESE  ARABLESPSHRERRGUETT T BBEARSCE - KLBAT
HiAf - BT - ABEEAAD - REETRRL@(CMmERE  BRTEFTHE TFIEFE TEIE
=RRAEHEES - ERBEEWEPSEUAETNREEN X TORE B CHMFER - &R - 8 AEEL22/)
R TAERT A - RIS ARURS T RRETREMEXNEERE

Case Study: Launch of the Product Shipping Image Library Mini Program
RO EmBREBEIERFLE

To meet the quality management requirements for finished product shipments and reduce labor costs, the Company
initiated the optimization of product factory photo management. After several rounds of in-depth discussions and
careful configuration, the “Product Shipping Image Library Mini Program” was first tested on September 10, 2024.
Based on the test results, the process was meticulously adjusted and refined. It was officially launched on September
24, 2024, and successfully obtained software copyright by the end of 2024. The activation of this program has
enabled the Company'’s finished product shipping quality management to transition to an information-driven process.
First, it eliminates the challenge of finding vehicle information through automatic license plate recognition. Second,
the program’s quick retrieval functions based on key information such as shipping date and license plate number
effectively improve the efficiency and accuracy of issue tracing.

RMEKMBENEETEEFR BEATIRAN - AFIRAKRTEmbBAREEE(CTIE - RBZWAA
W OBLERE  [ERBERE/MERFIR2024F9 108 T T 5RO - 2 BRBASEREITIZET T4
BHRABNMTE - BENIA24B ER FARETT » WHR2024F RN BUSIR A E 1B - ZIEFERA - RAFK
mBELETEERTESORE  —RRBEDRNNERFEFEME SRR —SENEEAH
HEREARESRERRIEE - ARES T REEPHR R EERENE

Community Investment HERE
Practice Public Welfare and Charity BT Am s

s

The Group regards contributing to society as one of its key focus AEEKEBHEBATERIHEY — @ BIR
areas and is committed to making contributions to the community EHRAEHEMER > HEMERLRER - 3

and developing in harmony with local residents. We have engaged
sustainable development consultants for professional guidance and

MEeRRAREEREXERREREXE
B HAFRKE R BRFRENLSE TR

worked together to plan a series of activities related to environmental — H)/EE) - ShEHRT - AEBBIRSEB T HE)—

N

protection and social responsibility. During the Reporting Period, the B8 - & &EEim - [99 ] Az A8 - LFEER
Group actively participated in various charitable initiatives, including £ %I AR EE @ BlESHEATARKS 798
employee mutual assistance donations, voluntary blood donations,  JT
“99" charity day donations and volunteer services. The total amount
donated amounted to RMB 87,900.
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Case Study: Employee Mutual Assistance One-Day Donation:

=4 BT EB— A48

The Group’s labor union organized the “Employee Mutual Assistance One-Day Donation” event, actively encouraging
all employees to participate in charitable giving. A total of RMB 66,700 was raised, which was fully donated to the
Cangzhou Bohai New Area Federation of Trade Unions to assist families of employees facing difficulties. Small streams
gather to form a sea, and every act of kindness contributes to great love. The Group is committed to continuing the
“Employee Mutual Assistance One-Day Donation” and other social welfare activities, bringing warmth and support to
more families in need, and interpreting the corporate mission of “creating harmony” through practical actions.

AEBEISABFAETIRIGE —ARES  BEHEFEE TEREREE D - HE K E566,7007T -
‘Bﬂ%ﬁzﬁ)Iléﬂ/i%ﬁw@l”*ﬁﬁﬁiiﬁil%’ﬁal%ﬁo/a/ﬁﬁﬁmb[m@i HREREAR Kﬁlﬂﬁihﬁﬂ)ﬁ
[(BIEB—BEIREMTEARES AR ZREE TREXZBEENE) - UERITEZRE 8IEE 1K
i%TE°

Case Study Voluntary Blood Donation Campaign
RO E|ERIMEE

On June 14, 2024, the Group organized a “Voluntary Blood Donation” campaign to mark the 21st World Blood
Donor Day. Over 100 employees actively registered to participate, with each employee donating an average of more
than 300 milliliters of blood. The employee who participated the most has donated up to 9 times, fully demonstrating
Dalipal employees’ respect for life and their sense of social responsibility. Through each charitable activity, we not only
bring hope to those in need but also highlight the unity, friendship, and dedication of Dalipal employees, practicing
the corporate mission of “Contributing to Society” through concrete actions.

2024F6 H1ARARFEEAERBME R - AEBAGFRE T BERMND TS AR ETEREE2E - ¥15
BB TAMEMERB300EH  2MBMABZEZHETEEIR RORRTENEAH I EEEY
HENEMEREE - BEE—RNADEE RATMESAFEEYNARETHE B TENEAERL &
B FROBHES - NERTBHET EELE INEERE -

|




Annual Report 2024 E 53§ 8 7

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
R - dENEERE

Case Study: Sending Cool Relief on August 1st, Honoring the ‘Flame Blue’ Heroes
RO TN\— BXFER - B8 KIGEE ]

On the occasion of the “August 1st” Army Day, we visited the Cangzhou Bohai New Area Nanshugang Road Fire
Station. They delivered cooling supplies such as mung beans, sugar, and sunscreen to the firefighters who were on
duty in the scorching heat, and extended their holiday greetings to them. This visit not only expressed the Group's
sincere respect and gratitude for the firefighters but also served as a concrete action of the Group fulfilling its social
responsibility and deepening the bond between the military and the people. The fire station’s director expressed their
thanks for the gesture and hoped to maintain close communication with the Group to strengthen coordination and
rapid response mechanisms, jointly advancing fire safety efforts.
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Case Study: International Volunteer Day - Dalipal in Action

RO BIRSEER - EHNBAETD

In celebration of International Volunteer Day, the Company’s union, in collaboration with the Cangzhou Bohai New
Area Union, organized a series of volunteer activities under the theme “Contribute Volunteer Strength - Create a
Better Life”. Volunteers visited Aixingyuan Special Education School, delivering thoughtful gifts to children with special
needs. During the school rush hour, they proactively assisted with traffic control at the school entrance, ensuring the
safety of elementary school students crossing the road, receiving unanimous praise from parents and teachers. They
also visited elderly residents with disabilities in the community, offering warmth and care. With its mission of “Helping
Society,” Dalipal has consistently engaged in social welfare efforts through practical actions, spreading warmth and
positive energy through small acts of kindness, and demonstrating the company’s commitment to social responsibility
and duty.

ERREREAREBZER AEETSRAMNDEFTRTISET KRR TAIEMERNE - gEXFE
BIBTRNRINERE LD - EEEERBEER - ARKRAEX J:EEE/ME% ERERIERE  THES
RO BHRERE - TR/ NBELDBFE  BERERMEDEN —BTT iaﬁﬁ%EWE’ﬁﬁﬁ%)\'%i}ﬁ
BRERAIR - U EEH S IRCERNENERR - MEBKUNERTHRIMEAREE - BBHHERERA
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Appendix 1: Key Data Indicators Mgz - TEBIBEE

Category Indicator 2024 2023
k=] 5E 20245 20234

Corporate Board Diversity
Governance Exgz it

xER

Percentage of executive directors (%) 50.0 55.6

HITEFIGE(%)

Percentage of non-executive directors (%) 12.5 11.1

FEHMITE SR (%)

Percentage of independent non-executive directors (%) 37.5 333

B IFRITERIE (%)

Gender (%)
HER(%)
-Male 87.5 77.8
B
-Female 12.5 22.2
—

Compliance Management and Anti-corruption

EREERRBEHR

Anti-corruption training coverage (%) 100 100
RE)SEINEEE(%)

Concluded legal cases regarding corrupt practices (cases) 0 0
BISRARMEREE ()

Penalty (ten thousand RMB) 0 0
B E(BITARE)
Environment Pollutants

RiE SERY

Air Emissions

B SR R

Nitrogen oxides (NOx) (tonnes) 36.12 31.77
AAEI(NOX) (W)

Sulfur oxides (SOx) (tonnes) 1.28 0.95
TR L (SOX) (HE)

Particulate matter (PM) (tonnes) 50.87 48.52
FER Y (W)
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Category Indicator 2024 2023
=5l B 20244 20235
Environment Sewage Discharge
RIE R BERR
Sewage (m3) 670.74 3,219.52
BERE(LF7K)
Waste
BEEY
Total hazardous waste (tonnes) 10,078.70 8,063.69
BEEEME=(H)
Hazardous waste intensity (tonnes/revenue in million RMB) 3.06 2.09
BEEEVZE (W ABTARBKE)
Total non-hazardous waste (solid waste) (tonnes) 72,206.53 71,620.82
mEREEY RS (ERED) (W)
Non-hazardous waste Intensity (tonnes/revenue in million RMB) 21.93 18.60
EEFEEYRE (W, BB TARBE)

Water Resources

KER

Total water consumption (m3) 726,204.00 739,716.39'
FERE (LK)

Intensity (m3/ revenue in million RMB) 220.58 192.13
mEGIHR/ BETARBKE)

Energy consumption
BERMEE

Total energy consumption (GWh) 978.00 961.08
gREReSE (FRKR)
Intensity (GWh/revenue in million RMB) 0.30 0.25
HE(ERE/BSTARBHKE)
Total natural gas consumption (GWh) 499.58 488.29
RAREFERE (FRF)
Total gasoline consumption (GWh) 0.40 0.41
FUREREE (FRK)
Total diesel fuel consumption (GWh) 1.08 1.40
SemErER S (ERE)
Total Liquefied petroleum gas (LPG) (GWh) 0.00 0.03
Bl BRERAE (S RR)

Total purchased electricity consumption (GWh) 476.94 470.95
SNEB N EREE(HRK)

' To enhance the consistency and comparability of the data, the total water ! RIS — B R AT - 2023 F M BRI EEUE
consumption data for 2023 has been restated according to the actual situation, ERERBEAES - BERAKNERBEEAENEER
including domestic water consumption in office buildings and dormitory. K e
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Category
el

Indicator

BE

2024
20245

2023
2023F

Environment
RIE

Greenhouse Gas Emission (GHG)

BERBHERK

Direct GHG emissions (Scope 1) (tonnes CO,e)
HEAZEREENE(EE)(M_Etkge

101,248.12

98,518.15

Energy indirect GHG emissions (Scope 2) (tonnes CO,e)
SEREERE RS (EER2) (B _EtixEE

255,925.26

268,583.62

Total (tonnes)
4 (W)

357,173.38

367,101.77

Intensity (tonnes/revenue in million RMB)

BE (W, BETAREKR)

108.49

95.35

Social

HE

Employee Composition
ET&8%

Total workforce (number of employees)

BTHAB(AN)

1,795

1,658

— Mainland China
— s E sty

1,783

1,652

— Hong Kong
&%

12

Employment Type
BETEERE

Full-time (number of employees)

2HETAZ(A)

1,795

1,658

Part-time (number of employees)

REBETAB(A)

— By Gender
—EMRE S

Male (number of employees)

SHETAZ(A)

1,475

1,346

Female (number of employees)

ZHEETAZ(A)

320

312
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Category
£zl

Indicator

BE

2024
20244

2023
20235

Social

HE

- By Age Group
- RERED

18-30 (number of employees)
18-308%(A)

565

486

31-40 (number of employees)

31-405%(A)

632

666

41-50 (number of employees)
41-508%(A)

434

382

51 or above (number of employees)

515Ra A F(A)

164

124

Employee Turnover Rate
BTRAR

Total turnover rate (%)
1R (%)

18

- By Geographical Region
—RHEHS

— Mainland China (%)
— AR 3 %)

18

— Hong Kong (%)
_%Eif%(%)

- By Gender
—EMRE D

— Male (%)
— B8 T(%)

18

— Female (%)
_ﬁqv_in_,%l(o/o)

15

- By Age Group
—RERARE D

—18-30 (%)
—18-305%(%)

20

31

—31-40 (%)
—31-405%(%)

14

— 41-50 (%)
—41-505%(%)

— 51 or above (%)
—515R8 A (%)

14

Employees returning to work and retaining jobs after
maternity/paternity leave rate (%)

ER/FERRODTEMRE TENE THHI(%)

100

100
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Category Indicator 2024 2023
5l BER 20245 20235
Social Occupational Health
He BERE
Employee occupational health inspection rate (%) 100 100
B TR EREBRE (%)
Employee occupational health monitoring management 100 100

files establishment rate (%)
BTHERREEREEELE (%)

Occupational hazards in the workplace detection rate (%) 100 100
EXS PR TR ZRAIEX (%)
Employee social security coverage rate (%) 100 100

BTHERBREER (%)

Employee Training

BT

Total training hours (hour) 86,605 73,569
IR (/NEF)

Average training hours (hour) 48 44
AR & (/)

- Senior management training hours (hour) 35 121
—2RERABREIFRNE)

— Middle management training hours (hour) 56 67
—HRER A B & (/)

— General staff training hours (hour) 48 43
— HEA B RCNE)

— Male employees training hours (hour) 47 44

— BB THEIEE (/)

— Female employees training hours (hour) 52 47
— B TR ()

Total number of trained employees 1,795 1,658
BB AE(A)

Employee training rate (%) 100 100
B THEFIE (%)

— Senior management training rate (%) 100 100
— BARER A BHIE (%)

— Middle management training rate (%) 100 100
—HREREANEEIIE (%)

— General staff training rate (%) 100 100
—EEABEFIIE (%)

— Male employees training rate (%) 100 100

—SMETHIIE (%)

— Female employees training rate (%) 100 100
— LB THEHIE (%)
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Category
£zl

Indicator

BE

2024
20245

2023
20234F

Social

HE

Health and Safety
BRERZE

Work-related fatalities (number of people) (including
contractor)

ATHBRTABA)(EEER)

Work-related fatalities rate (%) (including contractor)
E TBI T (%) (EHER)

Lost days due to work injury (days)
AIEEEIIIERE(XR)

1,008

471

Licensed operators rate (%)
TEEANBIFEE(%)

100

100

Special equipment inspection passing rate (%)

FRERBRBEIEE(%)

100

100

Safety accessories inspection rate (%)
22 R R (%)

100

100

Supply Chain Management
HEEgEEE

Number of suppliers

HERmEE (X)

98

109

Number of Suppliers By Relevant Geographical Region
HELER S NEEREE

— Overseas (number of suppliers)

—BIIMR)

— Mainland China (number of suppliers)

—HE AR (K)

98

109

Supplier ESG training (number of participants)
HAERIESGEFN(AX)

474

312

Percentage of key suppliers certified with ISO 9001 Quality

Management System
iBIBISO 9001 R RENEZHER(%)

100

Product Responsibility
EmEE

Percentage of total products sold or shipped subject to

recalls for safety and health reasons (%)
PRl % 2 B {7 R PR (B LA ) 28 e £ 22 (%)

Customer complaint resolve rate (%)
BPIRRRE (%)

100

100

Customer satisfactory rate (score)

EFREE (D)

96.51

97.42
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Category Indicator 2024 2023
5l BER 20245 2023%F
Social Innovative Development
HE RIFTER
Annual patent authorization (number) 14 13
FEENEER ()
Annual patent application (number) 29 29

FREENHFH(F)

Community Contribution

Tax paid (ten thousand RMB) 4,177 14,137
WEiRE (BT ARE)
Charity (ten thousand RMB) 8.79 10.83

RmEE(BTARE)
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Appendix 2: Index to Appendix C2
“Environmental, Social and Governance
Reporting Guide” to the Listing Requirements
of The Stock Exchange of Hong Kong Limited

—_

&2 B BBMESXZMARAE LH
BREMERC(RE - HEREBRRE
#E51)EE

Subject area Content Chapter / Disclosure
FTEHE AEN HEREEH
Mandatory Disclosure Requirement

BERERE

Governance A Statement from the board containing the following elements: Sustainability
Structure Governance

ESLERE () disclosure of the board's oversight of ESG issues. AIEHEERE R

business); and

the issuer's business

TTAEBNRR)MBERE &

ErMAEET ARG ERE -

(i) the board’'s ESG management approach and strategy,
including the process used to evaluate, prioritize and manage
material ESG-related issues (including risks to the issuer’s

(i) how the board reviews progress made against ESG-related
goals and targets with an explanation of how they relate to

HEFSHLNER  EREHABTIRE

() BEEFGHRE HEREARFENEE

(i) EFENRE HGRER/BEFITEKE - BiEL &
REGINEBEZNRE HElEEREE(BEYH

(i) EFSMARIRE - £ @ REAEBBFRTER - WHFE

Reporting Principles | A description of, or an explanation on, the application of the | Reporting Guidelines
BE 3R Al Reporting Principles (materiality, quantitative, and consistency) in =l

the preparation of the ESG Report

(BEM - EM—21E)

il R ERERERE e REIARS A &M E RERA

Reporting Boundary | A narrative explaining the reporting boundaries of the ESG report | Reporting Period and
EHRsE and describing the process used to identify which entities or | Scope

operations are included in the ESG report.

EBMARE - g RERBRENBIE -

RERE e NEAREMERDE - MEAPGEIILL Bk

W R M E
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Subject area Content Chapter / Disclosure
TELHE AEN HEREES
“Comply or explain” Provision
[ TE TR R
A. Environmental
AJRE
Aspect A1: Emissions
ATEERY
General Disclosure Information on: Emission
— R E HER
(@) the policies; and
(b) compliance with relevant laws and regulations that have a
significant impact on the issuer
relating to air and greenhouse gas emissions, discharges into
water and land, and generation of hazardous and non-hazardous
waste.
BHBERIOREREHN - KR LHEEDS B REEER
MM EEER
(@) BE: &
(b) BETHEITABERZENRBER KRN
HEHR} o
KPI A1.1 The types of emissions and respective emissions data. Emissions
BRENREEREAL e iR AR R B BREBUE - HER
KPI A1.2 Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas | Emissions
BRRENISEAL2 emissions (in tonnes) and, where appropriate, intensity. B
B (BE) Mg REE (HE2) 8 =ERBAHNE AN E) &
(WER)ZE -
KPI A1.3 Total hazardous waste produced (tonnes) and where appropriate, | Emissions
FABENISZEAL3 intensity. BER)
FTELEEEZEYBE (UETE) R (WER)ZE °
KPI A1.4 Total non-hazardous waste produced (in tonnes) and, where | Emissions
FABENISEALL appropriate, intensity. BER)
FTEAEEREZEYAE (UETE) R(ER)ZE °
KPI A1.5 Description of emissions target(s) set and steps taken to achieve | Emissions and Use of
BRENIEZEALS them. Resources
HALPTET B E B R R AERE & B IR ATEREU P8R - B - BREA
KPI A1.6 Description of how hazardous and non-hazardous wastes are | Emissions
AR EMISIZEALG handled, and a description of reduction target(s) set and steps | HE#)
taken to achieve them.
MR BE S REEEEYN A - IEMPTET AR B 1R R
REDE L BRI B -
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Subject area
FTEHE

Content
AR

Chapter / Disclosure

HEREEE

Aspect A2: Use of Resources

A2E R fE A

General Disclosure

—RIKE

Policies on the efficient use of resources, including energy, water,
and other raw materials.

BRERER(BIELIR - K EEAMRME)HBER -

Use of Resources

BIREM

KPI A2.1 Direct and/or indirect energy consumption by type in total (kWh in | Use of Resources
BARENIEEA2.1 ’000s) and intensity. EIR{FEH

RS D B RS EEERAREE A TETREFE) 5

J_g o
KPI A2.2 Water consumption in total and intensity. Use of Resources
BEREMIEZRA2.2 BREKERTE - BIREA
KPI A2.3 Description of energy use efficiency target(s) set and steps taken | Use of Resources
BRENIEEA23 to achieve them. B R A

R PR AT LV B IR (E A W B IR R RIERE L B R TSR 25

,%%g\ o
KPl A2.4 Description of whether there is any issue in sourcing water that | Use of Resources
BRENIEZA2.4 is fit for purpose, water efficiency target(s), and steps taken to | &Jg{E

achieve them.

Fa il K EGE A/KR ERI B AR - LAKRFTET L8 AR B 1R

NAEREL B IRATERIA 28R
KPI A2.5 Total packing material used for finished products (in tonnes) and, | Due to the nature of the
BREMIEEA2.5 if applicable, with reference to per unit produced. Group's business, the

R mATAREMENESE (VA E) X (ER) B EE B

=
E-°

packaging used in the
finished products is not
applicable.
HARAE B R ERIE
B REESK @A
BB EI T EA -

Aspect A3: The Environment and Natural Resources

AZRBERRRER

General Disclosure

—RiNE

Policies on minimizing the issuer’s significant impacts on the
environment and natural resources.

REBETABRRERAREREREAZENBR °

The Environment and
Natural Resources
RIEBRRAER

KPI A3.1
RARENISIEA3

Description of the significant impacts of activities on the
environment and natural resources and the actions taken to
manage them.
HAEBEHHRRENRAERNEATERERNERFAY
200178 -

Emissions, Use of
Resources and The
Environment and
Natural Resources
ey - BRERKIR
BRRARER
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Subject area Content Chapter / Disclosure
TELHE AEN HEREES
Aspect A4: Climate Change
AdRIRB L
General Disclosure Policies on identification and mitigation of significant climate- | Combating Climatic
—RIEE related issues which have impacted, and those which may impact, | Change

the issuer. FEETRIRE L

HETAEETENEARBREAEENBER
KPI A4.1 Description of the significant climate-related issues which have | Combating Climatic
BARENIEEAL impacted, and those which may impact, the issuer, and the | Change

actions taken to manage them. FEETRIRE b

R AR AT HETAELATENEARGEFAEE - REY

118 -
B. Social
B.AE
Aspect B1: Employment
B1{E(E
General Disclosure Information on: Employment
—RIRE BE - FMRENKRE

(a) the policies; and TERNEE

(b) compliance with relevant laws and regulations that have a

significant impact on the issuer

relating to compensation and dismissal, recruitment and

promotion, working hours, rest periods, equal opportunity,

diversity, anti-discrimination, and other benefits and welfare.

BEE MR RE  BERES  TERE - RE - TSKEe %

TUE ~ RIBARIA R E 58 AR F e

(a) BE

(b) =T ﬁ”‘ﬁ/\ﬁﬁk B AR AR KRB

HVE R} o
KPI B1.1 Total workforce by gender, employment type, age group and | Employment
BERERIEEB1 geographical region. 1Bl

=R - EFEEE - FRARRNES S HEERE -
KPI B1.2 Employee turnover rate by gender, age group and geographical | Employment
FARENIEEB.2 region. 1BEfE

RIER - FERERI KRB DB ERALE




’I O O Dalipal Holdings Limited 3 ) 2% A FR 2 &)

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

RIE  HEMEL®RS

Subject area
FTEHE

Content
AR

Chapter / Disclosure

HEREEE

B2 REEZ 2

Aspect B2: Health and Safety

General Disclosure
—MRIEE

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to providing a safe working environment and protecting

employees from occupational hazards.

ERRERZE2THEREMRERBEERBELERETN
(@ HE: &
’/f

(b) BFHBETABEAZENERAE MR
HYERY

Health and Safety
BERZE

ORI ERAR BRI R 21576 - ARMBNITRERITA -

KPI B2.1 Number and rate of work-related fatalities occurred in each of the | Health and Safety

R ENIEEB2.1 past three years including the reporting year. RERTE
BE=F(BREERFE)BFRAITHOABSLX -

KPI B2.2 Lost days due to work injury. Health and Safety

B RENIEEB2.2 EHTGEATIERS - BERZE

KPI B2.3 Description of occupational health and safety measures adopted, | Health and Safety

BRENIEEB2.3 and how they are implemented and monitored. RERTE

B3% & K IE3

Aspect B3: Development and Training

General Disclosure

—RIRE

Policy on improving employees’ knowledge and skills for
discharging duties at work. Description of training activities.
BRRFAEE BT TIERE A M R BUR - #itFIE
g o

Development and
Training

TR M IEFI

KPI B3.1 The percentage of employees trained by gender and employee | Development and

AR EMIEIEB3.1 category (e.g. senior management, middle management). Training
rUERINEEERI(INESRERRE  PREERE)EODNXIIEE | BREKIEI
Bl e

KPI B3.2 The average training hours completed per employee by gender | Development and

AR ENIEEB3.2 and employee category. Training
RIERIREEERED - BEESTREINFIIRE - R R
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TELHE AEN HEREES
Aspect B4: Labour Standards
B4%5 T %8|
General Disclosure Information on: Employment
—RIRE &R
(@) the policies; and
(b) compliance with relevant laws and regulations that have a
significant impact on the issuer
relating to preventing child and forced labour.
BRAMIEE T g bl THY
(@ B K
(o) BFHETABEAZENRBER NN
B o
KPI B4.1 Description of measures to review employment practices to avoid | Employment
B R AN IEEBAN child and forced labour. e
R BRI B AR LA R E T RAHI4 T -
KPI B4.2 Description of steps taken to eliminate such practices when | Employment
B R AN IERBA.2 discovered. e
IR R RGN ER BB PRI 2 -
Aspect B5: Supply Chain Management
BS At FEREE IR
General Disclosure Policies on managing environmental and social risks of the supply | Supply Chain
—RIBE chain. Management
ERMHERNIRE I GRS HrEgEER
KPI B5.1 Number of suppliers by geographical region. Supply Chain
A EIE1EB5.1 R E D HHEREE - Management
HrEER
KPI B5.2 Description of practices relating to engaging suppliers, number of | Supply Chain
AR A NIEIEB5.2 suppliers where the practices are being implemented, and how | Management
they are implemented and monitored. HEmREE
AR R HERNIED - MERTERENNHERERE
AR BREPINIMITRERTE -
KPI B5.3 Description of practices used to identify environmental and social | Supply Chain
B EMIEIEB5.3 risks along the supply chain, and how they are implemented and | Management
monitored. e E e
et G BE R R E S ARG IRE A GRROES - AKIE
BT RERTTE -
KPI B5.4 Description of practices used to promote environmentally | Supply Chain
AR ENIEIEB5.4 preferable products and services when selecting suppliers, and | Management
how they are implemented and monitored. HEEEE
M ERERERRRES BRRERMREHED] - LANIERE
BITRESEE -
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Subject area Content Chapter / Disclosure
FTEHE AEN HEREED
Aspect B6: Product Responsibility
B6EMEE
General Disclosure Information on: Product Responsibility
— M E EmBE

(@) the policies; and

(b) compliance with relevant laws and regulations that have a

significant impact on the issuer

relating to health and safety, advertising, labelling and privacy

matters relating to products and services provided and methods of

redress.

BRMREERNMBRHBOERELZS  BE  RELRLEEEMN

N7 AR -

(@) B Rk

(b) BETFTHEITABERZENBEBERE KRG

B E RS
KPI B6.1 Percentage of total products sold or shipped subject to recalls for | Product Responsibility
BB ENIEIEB6.1 safety and health reasons. EmAf

PEREEXERAHT AL EERIEAMARKNE D
KPI B6.2 Number of products and service related complaints received and | Product Responsibility
AR EMIEIEB6.2 how they are dealt with. EREE

RN EDRIRBRIZRE B A R B 7%
KPI B6.3 Description of practices relating to observing and protecting | Product Responsibility
AR ENIE1EB6.3 intellectual property rights. and Intellectual Property

F st BB A o S ARPS AR EERE B AR 1B 1 Rights

EmBEERABER

KPI B6.4 Description of quality assurance process and recall procedures. Product Responsibility
ERENIEEB6.4 Rt E S0 RIR M EMEIKER - EmEE
KPI B6.5 Description of consumer data protection and privacy policies, and | Product Responsibility
BB A NIEIEB6.5 how they are implemented and monitored. EmEE

RMUEEE ERMRE RALBBOR - U RBBERITRERTE
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Subject area
FTEHE

Content
AR

Chapter / Disclosure

HEREEE

Aspect B7: Anti-corruption

B7IRES

General Disclosure
—MRIEE

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to bribery, extortion, fraud, and money laundering.

Anti-corruption
k&5

BRI LB - R - BGFROEREM

(@ B K

(o) BFHETABEAZENRBER NN

BB R} o
KPI B7.1 Number of concluded legal cases regarding corrupt practices | Anti-corruption
B A WIS 1EBT7.1 brought against the issuer or its employees during the reporting | &5

period and the outcomes of the cases.

Fﬁiﬁiﬂmiﬁéﬁ/\ﬁiﬁﬁé?ﬁ%ﬁiﬁaﬁ BB SRR RIB

EPSEIEASES
KPI B7.2 Description of preventive measures and whistle-blowing | Anti-corruption
BAREMIEERT.2 procedures, and how they are implemented and monitored. RE5

Py g IE b R RIR T - A RMBEEIT R EER % o
KPI B7.3 Description of anti-corruption training provided to directors and | Anti-corruption
R ENIEIEBT.3 staff. RES

fimE=RE TIRENRESHE -

Aspect B8: Community Investment

B8t ERE

General Disclosure
—MRIE

Policies on community engagement to understand the needs
of the communities where the issuer operates and to ensure its
activities take into consideration the communities’ interests.

Community Investment

HRRE

FRANtES ,JKTﬁ@ Bt REENRREER DS
AL M E FYBUR
KPI B8.1 Focus areas of contribution (e.g. education, environmental | Community Investment
8§ 48 IS 1ZB8.1 concerns, labour needs, health, culture, sport). HEEE
EIEREE(HE REFHE SIHFR - F Xt -8
B)e
KPI B8.2 Resources contributed (e.g. money or time) to the focus area. Community Investment
B A IE15B8.2 EEIHREABAER(NEEAFRE) o HERE
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